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District 29 BBQ

On Sunday, September 8", members attended the first social event for this school
year — a BBQ which included a visit from NDP candidate Amanda Robertson.
Amanda is being endorsed by D29 in the upcoming election.

Bancroft members gathered for a similar BBQ social. Thank you to all the
members who joined us!



https://www.instagram.com/osstfdistrict29/?igsh=MTR3d2pybnp3a29qMA%3D%3D&utm_source=qr

onal Teacher President

ability to collaborate and work together to

The strength of our bargaining unit is in our

find solutions within our schools and with
the board. All members are part of this work, and on behalf of the executive, | would
like to thank you for the work that you do every day with your students, colleagues, and
administrations. For the bargaining unit to be fully functional, a teacher at each school
would fill the positions outlined below.

Every school, which is also called a “branch,” has the following positions:

President Finance Committee

Vice-President Health and Safety Committee

SAC Staffing Rep Human Rights and the Status of Women
SACmember 1 Member Engagement Committee
SACmember 2 Pensions and Benefits Committee
SACmember 3 Political Action Committee

(ollective Bargaining Committee

Communications / Excellence in Education
Committee

Education Services Committee

Budget Committee member 1
Budget Committee member 2
Budget Committee member 3
New Member Committee

Here is a brief description of each branch position and how it fits within the
bargaining unit.

President - Is the local leader for OSSTF within the school. They listen to the concerns of
their colleagues at the school and work with school administration to resolve issues at the
school where possible. They are also the main contact with the bargaining unit president
through email/phone and their reports at Teacher / Occasional Teacher Council (T/0T
Council). The Branch President also sets up branch meetings to communicate information
from T/OT Council and the branch.

Vice - President - Supports the President at the school.

SACMembers - Meet regularly throughout the year with school administration on the
Staff Advisory Council (SAC) to review teacher workload and are an important part of the
spring timetabling process. The Staffing Representative sends reports to the Bargaining
Unit President and Member Services Officer that are used in discussions with the board at
the Joint Staffing Committee (JSC).

Collective Bargaining rep(s) - They bring school concerns to the Collective Bargaining
Committee (CBC) meeting and share them with the Lead Negotiator. The (BCis
responsible for working together to write the negotiating brief that is the starting
document in our negotiations with the board. They also inform members at their school
of contract changes.

Communications and Excellence in Education rep - Works with the Communication
and Excellence in Education Committee to organize the OSSTF Student Achievement
Awards, Excellence in Teaching Awards, and provides content for newsletter and

social media.

Educational Services rep - Approves Joint Staff Development (JSD) applications at the
school and is on the T/0T Educational Service Committee which establishes the criteria
for JSD funding and for the Technology Enhancement Program (TEP) funding for the
bargaining unit.

Finance Committee rep - Works with the T/OT Finance Committee to create the budget
for the next school year. The budget is an essential document for the organization as it
establishes the financial priorities of the organization.
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Health and Safety rep - Works with the school Health and Safety Committees to
perform school inspections throughout the year. The committee reviews health and safety
concerns at our schools along with violent incident reporting data.

Human Rights and Status of Women rep - Works with the T/OT Human Rights and
Status of Women Officer to promote OSSTF events and matters of interest related to social
justice and equity.

Member Engagement rep - Works with the T/OT Member Engagement Committee to
organize and promote social events for the bargaining unit.

Pensions and Benefits rep - Develops informational resources for members about
Collective Agreement entitlements. The committee also advises the executive on
benefits related issues, and organizes pension workshops for members to enable them to
understand their pension and plan for their future.

Political Action rep - Works with the T/OT Political Action Committee to promote and
organize local events that connect OSSTF to the broader community.

Budget Committee Members - Work with the principal at the school to develop the
school budget.

New Member rep - Brings concerns and ideas from new members to the T/0T New
Member Committee and works with the committee to help new teachers be successful.

EdvantagePerks™

www.otip.com edvantage.ca

The Student Achievement Awards

he Student Achievement

Awards is a writing and
creative arts competition,
which is open to all public

secondary school students in

* BRI . g
L %lr ] J Ontario. The competition
: ou‘ 'here’?‘ is meant to encourage the
: ¥ intellectual development of
@‘DSSTF"'_':_EE* our students and an interest
{'\ o in society.
OSSTEF/FEESO invites

A . ©

student writers and artists
to submit creative work

exploring this year’s theme:
Is Anyone Out There?. Judging will be held at the school, district,
regional and provincial levels. Eight provincial winners will be
awarded $1000 each in prizes and will be
invited to our Annual General Meeting in
March, where a video showcasing their
work will be screened.

Ask your school CEE Rep for details



https://www.osstf.on.ca/en-CA/services/awards-scholarships-grants-and-bursaries/osstf-feeso-awards-for-non-members/student-achievement-awards.aspx
https://edvantage.ca/
https://planmemberlogin.otip.com/login/authenticate

Member Services Officer
— Michelle Dalrymple

new Pension & Benefits liaison
Jessica Francis attended the OTIP LTD
Conference on September 24™ & 25M in
Toronto. They attended presentations and workshops on various aspects of our
benefits, wellness programs and our LTD plan.

'I'he Member Services Officer and

The office is working with Raha Karimi, Bargaining Unit Pensions & Benefits Officer,
on organising a Teachers Pension and Retirement Workshop for the 2024-25 school
year. Our Provincial Office is still scheduling District requests across the province, so
stay tuned for a fall date!

The Bargaining Unit was able to reach a resolution with the Board to our grievance
“Assigning Class Coverage to Central staff’, ahead of an arbitration hearing in August. The
affected Coordinators will be granted lieu time in return for time spent covering classes.
Sick Leave

My Empath, which is the tool used by the Board to track individual sick leave, has
been updated to reflect this year's usage. Members should check to make sure their
usage is accurate.

Everyone has access to 11 sick days per year, as well as access to a further 120 short
term disability days per year at a minimum of 90% of salary, with the possibility of
top up to 100% based on last year’s sick leave usage. Members should log in to My
EmPath to check their amount of available top-up, under Time Away From Work.

Our LTD waiting period is 120 working days
Check Your Pay Stub!

Instagram Photo Contest

Thanks to everyone who submitted a photo for
our local Instagram contest. Ian McGregor is
the winner of a LCBO gift card for his photo
submission of him and his daughter wearing their [ .
voting caps on election day. Ian’s photo wins 4 b

f@l Tag @OSSTFDistrict29 on

under the “Best Voting Hat” category.
(BOTTOM LEFT)

(RIGHT) Allison Richmond’s submission in

(MIDDLE) Andrew Wachner’s submission was runner up in the category of “1° Time Voter”.

CONNECTIONS

nstagram with your photos
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Itis not uncommon for members to realize at some point in their career that they have
not been paid at the appropriate grid rate in the collective agreement. We encourage
members to always check your pay stub to see that you are being paid at the proper rate.
One quick way to check when salaried is to multiply the gross amount by 26 and check
against your annual grid rate. Pay stubs are housed in My Empath under Earnings. Contact
the office for advice on contacting the Board if there is an error.

Retro Pay for Changes in Category Rating

Members should be aware of our contract language dealing with category changes
affecting pay. Under L30 Salary Level Adjustment members can be paid back to

the date of course completion if proper notification is provided to the board of the
application to QECO.

Related Experience Review

Members with related experience outside of teaching may be able to count such
experience for moving up to a max of 10 grid steps under Article L35 Related Trade
or Professional Experience Allowance. Contact the office for information about the
process and the documentation required by the Board.

September 2024 '
sun Mon Tue Wed Thu Fr Sal-
T
8 — D29 BBQ a0 [ 2 IR L2 S

. . w [ » "
10 — Quinte Labour Council “* * =t

. . 5 B 17 W ]
11 — T/OT Organizational . -

2z = MBS

Council ==

25 — T/OT Executive

Sun Mon Tue Wed Thu Fi  Sat

1i345l
80 L el el E B B

October
1 — Quinte Labour Council
2 — T/OT Council

30 — T/OT Executive

B M 15 B 7 o® 1w

@ |2 iz | m ) s

7 2 2By a

Online Forms

Q
O

Violent Incident
Reporting

Staff
Development

the category of “Youngest Voter". 7~ (@)

Technology
Enhancement
Program

¥ FEDERATION
\ HOUSE 4

Page 3



http://www.d29.osstf.ca/en-CA/Forms.aspx
http://www.d29.osstf.ca/calendar.aspx
http://www.d29.osstf.ca/en-CA/Forms.aspx

Forms for Data and Change

This year I have started attending Joint Health and Safety Committee (JHSC) meetings at the Board Office. Items discussed include Violent
Incident Reports and Workplace Safety and Insurance Board (WSIB) reports. The filling out of these reports along with Safe Schools Reports is
essential to acknowledge the challenges and dangers of working in schools. These reports create data that can be used to create positive change in
the system. The forms are located on the Clevr Forms link on the Secondary Teacher Links .

Violent Incident Reports Safe Schools Reports

These reports need to be filled out for the following incidents: We have worked with the board over the past month to ensure that
these reporting tools are working correctly and when you submit one,

1. Was Accident/Violent Incident (Check all that apply):

you should receive an email from the school administration indicating

Sudden Speciic

Grataty Occuriog over Time that they have received your report and that they are investigating the

e OCCUrTanCe Occupational Disease

2, a) Type of Accident/Violent Tncident (Check all that apply): incident. You should be made aware of the results of these investiga-
St Canib n Overeserton tions. These reports need to be filled out for the following incidents:

Mator vebicle Accident Repetition Fire/Explogion

Near Hiss st Trip parmful Substance/ Envdrcrment Type of Incident

X " dd Activities for which suspension must be considered under section 306(1) of the Education Act
verbal fi.e. threat Fhysical
Ochis: Uttering 3 thraat to inflict sericus bod

harm on anceher person

Possessing alcohol, iegal and,or res

ed drugs

2. b) Type of Violent Incident (Check all that apply}:

Puence of alcehsl

Physical - possessing 3 weapen Theeatened with 3 weapon Spitting
Physical Asssult - requiring medical sttention Phiysica Seratching Possessing cannabls (unless the pupd ks a medical cannabls wser’
Sexcual Assauit Punching verbal (e, threat!
Kalibery Striking Pulling

Add

Pushing Biting

One important situation that is often overlooked from the above st

list is the “near miss”, even if you manage to avoid a violent inci- Ay sct corsidand b che prscioal or desfonets 2 bs ooy o e Bosn or fion Code o Comch
dent or a workplace accident this still needs to be recorded so that
steps can be taken to ensure that this situation does not happen to
someone else in the future. If you are injured at work, you should

also fill out a WSIB form.

Activities for which axpulsion must bs considerad under sacthon 21001) of the Educathon Act

Poasessing a weapon, incuding pssessing a fire:

Starting the new school year off strong and supported

- Welcome back to another school year! We hope you're feeling refreshed and inspired
- 1| F after the summer break. Now is an ideal time to reflect on your accomplishments and
& SLERARD: plan for the future, both personally and professionally. We want to reassure you that our
. team is committed to supporting your health, wellness, and financial security so you can
\ thrive in your pivotal role within the education community. You may be most familiar with
Ontario Teachers Insurance Plan (OTIP) as your group benefits provider, but did you
know that we also offer personal insurance coverage?

Read on to learn more about what we're proud of at www.otip.com/article185.
#OTIPUpdate

As our way of saying thank you for getting an auto and/or home insurance quote, we'll
send you a $20 gift card of your choice. Plus, when you get a quote throughout
September and October, you'll be automatically entered into our Back to School Bonus
Contest for a chance to win $1,000 cash! Get an online quote or call 1-888-892-4935
and mention this offer.
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