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Public
Skating

OSSTF D29 Teachers & Occasional Teachers BU is sponsoring:

Saturday,  
December 21st, 2024
Madoc and District Recreation Centre Arena  

45 Cooper Rd, Madoc

Free

3:30 – 4:30 p.m.
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ARTICLE 14 TERMS OF REFERENCE
14.9 Member Involvement
        14.9.1 �To advise the Bargaining Unit Executive and Council on matters relating  

to new members and member involvement
        14.9.2 �The committee will meet a minimum of 3 times a year
        14.9.3 To organize and promote social activities for members

2024-2025 Members:
Amber Clarke (ESS)

Allison Culkin (BSS)

D29 Member Engagement Committee

This committee is working on bringing multiple free public skating dates to 
support members in addition to help spread awareness about OSSTF to the 
general public. Watch for other events in the new year!

New Collective Agreement  
is now available on the D29 website

Melanie Hamilton Porter (NHHS) 

Grace Bayliss (CSS/Chair)

Sadie Stewart (CHS)

Andrew Wachner (Executive Liaison)

https://docs.google.com/forms/d/e/1FAIpQLSdCO48-jb5oob--0nJGmxETpaziD5epaMHkk-d6kRKoSaSo-Q/viewform
file:///C:/Users/User/Downloads/osstf-collective-agreement-sept-1-2022-aug-31-2026-1.pdf
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Every year OSSTF 
adopts a Strategic 

Action Plan to 
establish the priorities of the organization and  
to outline a plan to achieve those priorities.  
The three pillars of the current Strategic Action 
Plan are:

1. Promote and Protect Public Education

2. Defend and Support Members

3. �Mobilize Members and Engage 
Communities.

Each of us has an important role to play in the 
implementation of this plan to achieve the 
goal of improving public education in Ontario. 
Everyday each of you promotes public 
education and provides a concrete example 
of the positive impact of highly skilled 
teachers. Every member is actively involved in 
defending and supporting members through 
our work at OSSTF. The pillar that we need 

to activate is mobilizing the teachers in our 
schools and engaging our community to build 
broad public support for public education 
and to ensure that our provincial government 
properly funds public education. 

Our local organizing lead is Chris Masterson. 
Chris is working with our provincial organizer 
and our local executive to develop our 
plan to mobilize members and engage our 
communities. Over the next few months 
we will be asking members to participate 
in events at the school and within the 
community to build a coalition of support  
for improving public education. 

Teacher/Occasional Teacher President
— Andrew Wachner

Belleville – November 20th: T/OT President 
Andrew Wachner represented all D29 
members while showing his support for 
Canada Post Workers striking.

President’s Message

Every year OSSTF adopts a Strategic Action Plan to establish the priorities of the organization
and to outline a plan to achieve those priorities. The three pillars of the current Strategic Action
Plan are:

1. Promote and Protect Public Education
2. Defend and Support Members
3. Mobilize Members and Engage Communities.

Each of us has an important role to play in the implementation of this plan to achieve the goal of
improving public education in Ontario. Everyday each of you promotes public education and
provides a concrete example of the positive impact of highly skilled teachers. Every member is
actively involved in defending and supporting members through our work at OSSTF. The pillar
that we need to activate is mobilizing the teachers in our schools and engaging our community
to build broad public support for public education and to ensure that our provincial government
properly funds public education.

Our local organizing lead is Chris Masterson. Chris is working with our provincial organizer and
our local executive to develop our plan to mobilize members and engage our communities. Over
the next few months we will be asking members to participate in events at the school and within
the community to build a coalition of support for improving public education.

https://osstfupdate.ca/2024/02/16/osstf-feeso-strategic-action-plan-2024-2027/
https://osstfupdate.ca/2024/02/16/osstf-feeso-strategic-action-plan-2024-2027/
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The Provincial Assembly is the supreme legislative body 
of OSSTF/FEESO and is responsible for establishing 
or amending Federation policies, bylaws, constitutions, 
budgets, the annual Action Plan. It is also an election year 
of the Provincial Executive and OTF Governors.

Over 500 delegates from across the province will attend 
AMPA 2025 at the Sheraton Centre Hotel, Toronto to 
pass motions, vote on policies, and adopt the budget.

AMPA 2025 Representatives Needed!
March 7–10th, 2025:

If you are interested in volunteering your time and 
would like to bring your name forward to attend  
AMPA 2025 Email:

T/OT PRESIDENT, Andrew Wachner 
at: d29pres@gmail.com 

or 

T/OT MEMBER SERVICES OFFICER,  
Michelle Dalrymple  
at: d29officer@gmail.com 

Deadline for 
Representative names 
to be collected is 4pm 
on Nov. 29th. 
There are a limited number 
of spaces. If there is a need 
for Council to vote on the 
attending representatives for 
AMPA 2025, the vote will be 
held on the Dec. 4th, 2024 
Council meeting.

November
4 — OT Hybrid Meeting  
5 — 	Quinte Labour Council
6 — 	T/OT Council
13 — OTPP Pension Workshop
18 — T/OT Member Engagement
19 — �Communications/ 

Excellence in Education
22 — Provincial Council
26 — CBC
27 —	T/OT Executive

December 
3 — 	Quinte Labour Council
4 — 	T/OT Council
18 —	T/OT Executive

Every year provincial OSSTF offers fellowships and grants to  
members to assist with their educational endeavours. Amanda Watson, 
from District 29 is one of the 2024-2025 the recipients for S. Hunter 
Henry Grant. The S. Hunter Henry Grant assists members in their 
studies at a university or college of their choice. OSSTF/FEESO 
congratulates all of the applicants and wishes them success in their studies.

Awards, Scholarships, Grants, and Bursaries:  
https://www.osstf.on.ca/awards

FIND THE ANSWER — MEMBER FAQ:  
Who do I contact?  

What do I get for my union dues?  
Can my employer do this to me?

OSSTF/FEESO, like every union, exists to protect and serve its 
membership — do not be afraid to ask questions or request 
assistance. The Ontario Secondary School Teacher’s Federation 
(OSSTF) welcomes its new members and strives to provide them 
with the information needed to work safely and professionally.  
We also want to educate our new 
members as to their rights and 
responsibilities, both as members 
of OSSTF/FEESO and as employees. 

https://www.osstf.on.ca/askOSSTF

(LEFT) T/OT President  
Andrew Wachner attended 
the Organizing Conference 
in Ottawa earlier this month 
pictured here with Andrea 
Vanden Tilaart from D14.

http://www.d29.osstf.ca/calendar.aspx
http://www.d29.osstf.ca/calendar.aspx?year=2024&month=12
https://www.osstf.on.ca/awards
https://www.osstf.on.ca/askOSSTF


Page 4	 VOLUME 24  •  ISSUE 8  •  NOVEMBER 2024 	 CONNECTIONS 

3 Ways to Celebrate Financial Literacy Month 
 

 
 
Welcome to Financial Literacy Month! 
 
Talking about money can be tough, but it doesn’t have to be. This November, we’re embracing the theme 
“Money on your Mind. Talk about it!” to help break the stigma around financial conversations.  
 
Whether you’re dealing with personal debt, budgeting for the future, or just curious about how to make 
your money work harder, Educators Financial Group can support you every step of the way. 
 
Here are three ways you can learn with Educators Financial Group this Financial Literacy Month: 
 

1. Fast-track your financial literacy by signing up for a free 5-day mini course. In this 5-part email 
series, you’ll learn how to manage your debt, build a successful financial plan, maximize your 
money through tax-saving strategies, and more. Plus, when you sign up during Financial 
Literacy Month, you’ll automatically be entered to win 1 of 5 $50 gift cards. 
 

2. Get your questions answered by an Educators Financial Advisor. Book a call with an Educators 
Financial Advisor to discuss your finances and create a plan that works for you. 
 

3. Attend a new lineup of webinars:  
o Financial Planning in your Early and Mid Career on Nov 12, 5:00pm – 6:15pm 
o Investing - Empowering You to Make the Right Choices on Nov 18, 7:00pm – 8:15pm 
o Financial Empowerment - Securing Your Legacy on Nov 26, 4:30pm – 5:45pm 

 
Ready to take control of your finances? Book a call with an Educators Financial Advisor and get 
personalized advice tailored to your needs. Let’s talk about money! 

3 Ways to Celebrate Financial Literacy Month
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Pickle Ball Tournaments at NHHS 
The Member Engagement Committee has sponsored Pickle Ball tournaments  
at North Hastings High School. A number of staff members have been 
participating on Monday nights. Shown here: Chip and Barb Gillis, Kendra 
Kilpatrick, and James Burbidge.

December 6 
November 25th marks the 
beginning of the 16 days of 
Activism against Gender-based 
Violence. Ways members can  
get involved:

•  wearing purple to raise 
awareness of violence  
against women

•  on the National Day of 
Remembrance and Action 
on Violence against Women 
on December 6th, honour 
the victims of the Ecole 
Polytechnique tragedy by     
wearing a white ribbon

•   On Human Rights Day 
(December 10th), review the 
Universal Declaration of Human 
Rights.

Learn more here

Brought to you by the OSSTF District 29               MEMBER ENGAGEMENT COMMITTEE

W A C T H  F O R  M O R E  D E T A I L S !

 

ENTER A TEAM or  
as AN INDIVIDUAL 

(we can place you on a team)

292025

Have your school submit their best pot of Chili

Curling
LAND O’ LAKES CURLING CLUB   

301 ST JOSEPH ST, TWEED
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http://www.d29.osstf.ca/en-CA/Forms.aspx
http://www.d29.osstf.ca/en-CA/Forms.aspx
https://www.canada.ca/en/women-gender-equality/commemorations-celebrations/16-days/16-days-2024.html
http://www.d29.osstf.ca/en-CA/Forms.aspx
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Educational  
Services  
Conference
Local D29 Educational 
Services Officer Ben Claxton 
and Executive Officer 
Jessica Francis took part in a 
provincial Educational Services conference in Toronto this fall.

Take a look at some of the possible PD learning opportunities 
and complete our local survey to let us know what areas are of 
interest to local members.

2024-2025

01. ADDRESSING ANTI-BLACK RACISM
THREE PART WORKSHOP
PART I. INTRO/HOME 2.5-3 HOURS 
(DONE INDEPENDENTLY OR IN SMALL GROUPS)
Understanding the systemic nature of anti-Black racism 
within our society requires both unlearning and learning. This 
session, done on your own time (preferably prior to attending 
Context or Action) gives learners the opportunity to question 
what they thought they knew, fill in some possible knowledge 
gaps, and sets the stage for the next two workshops.

PART II. CONTEXT 2.5-3 HOURS 
In order to effectively address anti-Black racism, we need 
to define it, acknowledge it and be aware of its origins. 
This workshop traces a Canadian history, delves into 
understanding of key concepts (white supremacy, oppression, 
microaggression) and ends with practical, moving-forward, 
steps including case-study analysis.

PART III. ACTION 2.5-3 HOURS
The last in the three-part series, this workshop builds on 
prior learning, transitions to commitment and challenges 
participants to evaluate and plan how to integrate 
addressing anti-Black racism practices into their personal and 
professional lives.

02. CLASSROOM MANAGEMENT SERIES 1.5 HOURS EACH
• FOR TEACHERS/OCCASIONAL TEACHERS
• FOR EARLY YEARS (SUITABLE K–3)
Effective classroom management skills are essential in 
providing a positive and secure environment where students 
can achieve their potential. Participants will learn practical 
strategies for creating a positive learning environment and  
will have opportunities to address some of the behaviours 
they face. The workshops for OTs and those in Early Years 
address the unique challenges that each group faces in 
dealing with classroom management.

03. CULTIVATING RESILIENCE 1.5 HOURS 
 The ability to cope in the face of adversity and manage 

stressful conditions requires wide-ranging supports in today’s 
schools and communities. Through dialogue and discussion, 
this workshop provides educational workers with the 
strategies needed to enhance well-being and foster resilience 
and positive mental health. 

 
04. CYBERBULLYING 1.5–2 HOURS

Cyberbullying remains a concern with the popularity of social 
media and the expansion of new technologies. Electronic 
devices can clandestinely capture pictures, videos, and sound 
files which can then be quickly uploaded to the internet. This 
workshop will explain the different types of cyberbullying and 
provide strategies for addressing them. 

05. EQUITY IN PRACTICE 1.5–2 HOURS
This transformative workshop gives educational workers the 
tools and resources to be the tipping point that will lead to 
positive change in our workplaces and beyond. Participants 
will examine issues of power and privilege that challenge 
thinking while acquiring strategies that ensure their practices 
are equitable and their workplaces are inclusive. 

06. FOCUS ON POVERTY: AWARENESS TO ACTION 2 HOURS
 The workshop uses statistics, narratives, and group 

interaction to explore the topic of poverty, to challenge our 
biases, and to reimagine how we can address poverty in our 
communities. 

07. MANAGING CONFLICT 1.5–2 HOURS
Conflict resolution skills are an important component of 
effective interpersonal relationships. During this workshop 
participants will examine the sources of conflict that 
can occur between/among colleagues in the workplace, 
understand the reasons for addressing conflicts, and explore 
a three-step approach for managing them.

08. MENTAL HEALTH 2 HOURS 
This workshop will provide members with an opportunity 
to better understand the importance of mental health, the 
impact of mental illness, and offer strategies about how each 
of us can respond to the reality of mental health in education 
today. Relevant resources will also be provided to workshop 
participants. 

09. RACIAL JUSTICE  1.5 HOURS 
 What does racial justice look like in our complex society? This 

interactive workshop invites participants to engage in the 
critical examination of our perspectives about race, racism, 
and white privilege. Having these courageous conversations 
will provide educational workers with practical steps to 
interrupt and challenge everyday racial discrimination. 

10. THE SCIENCE OF LEARNING 1.5–2 HOURS
Understanding and using cognitive science in our practices 
will improve our effectiveness as educators. This workshop 
will present a simple model of how the mind works and will  
identify effective instructional and learning strategies and 
how to use them in the classroom and beyond.

For the following, please contact your Educational Services 
field secretary:

• BOUNDARY ISSUES FOR EDUCATORS 1.5-2 HOURS 
 

PROFESSIONAL DEVELOPMENT 
WORKSHOPS

To support OSSTF/FEESO’s  
ongong commitment for the 
professional growth of its 
members, the Educational Services 
Department offers workshops 
for delivery across the Province. A 
completed contract is required one 
month prior to the presentation 
date. Workshops are subject to 
availability.
A minimum of 20 participants 
is required or $500.00 will be 
charged to the District rebate.
Please contact your Educational 
Services Field Secretary at  
416–751–8300 or toll free at  
1–800–267–7867 for more 
information.
Workshop content and materials are 
owned and copyrighted by  
OSSTF/FEESO and cannot be 
reproduced or distributed without 
permission.

August 2024
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Help us plan  

PD  
OPPORTUNITIES 

throughout  
the year: 

Take this short 
SURVEY

ARTICLE 14 TERMS OF REFERENCE
14.2 �Communications and Excellence in Education
          14.2.1 �To train, assist and advise the Bargaining Unit in providing 

information to its members on OSSTF programs and activities, 
on new communications technologies and on effective media 
relations with their communities;

          14.2.2 �To promote the pride of Members in their own skills and 
contributions in their professions, students, clients, media and 
the community through the organization and administration of 
the annual Excellence in Education Awards;

          14.2.3 �To administer the annual selection and presentation of awards 
for excellence in education through the location Student 
Recognition Awards;

          14.2.4 �To assist with the promotion and selection processes of the 
provincial Student Achievement Awards.

2024-2025 Committee Members:
Krista Payette (ESS)
Leaf Worsley  (NHHS/ Chair)
SharaLee Foster  (BSS)

Heidi Moncrieff  (CSS)
Tara Prance (CHS /Officer)
Susan Sheppard (Executive Liaison)

https://docs.google.com/forms/d/e/1FAIpQLSdCO48-jb5oob--0nJGmxETpaziD5epaMHkk-d6kRKoSaSo-Q/viewform
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The Student Achievement Awards is a writing and 
creative arts competition, which is open to all public 
secondary school students in Ontario. The competition 
is meant to encourage the intellectual development of 
our students and an interest in society.

Here are the local submissions. Eight provincial winners 
from all over the province will be awarded $1000 each 
in prizes and will be invited to our Annual General 
Meeting in March, where a video showcasing their  
work will be screened.

Division A Prose and Poetry —  
Cat 1: gr 9/10

The Student Achievement Awards

HONORABLE MENTION  
Lilly Chamberlain (CHS)  
“I wait”
Supporting Staff Member: Allison Austin

This year’s theme: 

Is Anyone Out There?

https://www.osstf.on.ca/en-CA/services/awards-scholarships-grants-and-bursaries/osstf-feeso-awards-for-non-members/student-achievement-awards.aspx
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Division A Prose and Poetry — Cat 2: gr 11/12 

LOCAL WINNER
Mars Worsley (NHHS) “Echo”
Supporting Staff Member: Leaf Worsley

 Hello. Hello. Is there anyone out there? Can anyone hear me? 

 My mom said doctors are going to use a knife to cut out the sick parts of her body. 

 I’m scared. 

 Hello. Hello.  It’s me again. 
 I was so exhausted again yesterday that my gym teacher suggested that I see a doctor. I was 

 taken by ambulance, then helicopter, and had 2 blood transfusions. I wonder what’s next. 

 I’m scared. 

 Hello. Hello. 
 I’m about to go for another lumbar puncture. I’ve done it plenty of times, but this time is 

 different.  Nobody wants to talk about it, but my friend Jordan didn’t wake up after he was 

 put to sleep. What if I don’t wake up. 
 I’m worried. 

 Hello. Hello.  It’s been a while. 
 I’m back at home now but can’t roast marshmallows or eat popcorn during movies because 

 of the pills that I take. 
 I feel so alone. 

 Hello. Hello. 
 Doctors say that I’m okay now.  But I’ve missed so much school. I don’t really have friends. 

 Teachers are trying to make it easier for me. Am I really going to be okay? 

 I’m worried. 

 Hello.  Hello.  Has it really been twelve years? 
 It’s my last year of high school and I’m sitting here working on college applications.  I 

 thought I heard an echo.  Hello. Hello. 

 I listen to what I thought was an echo.  Maybe an echo of people with similar stories. An 

 echo of Bronwen, Jayden, Marlow, Xavier, Hugh, Sam, Connor.  As I listened harder, I could 

 hear stories of other friends past and present.  I realized I’m not alone.  There are other 

 people like me and other people there to help me. 

 Can you hear me?  I’m not scared now. You don’t have to be scared either. 
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Division A Prose and Poetry — Cat 2: gr 11/12 
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Division B Visual — Cat 1: gr 9/10 LOCAL WINNER
Olivia Tessier & Julia Millar (CSS)  
“Tying the knot”
Supporting Staff Member: Sara Kamink
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LOCAL WINNER
Brody Cooper (NHHS)  
“Brody’s World”Supporting Staff Member: Melanie Hamilton-Porter

Division B Visual — Cat 2: gr 11/12

Division B Visual — Cat 3: Non-credit

HONORABLE MENTION  
Tiana MacGregor (CHS)  “Beyond us”
Supporting Staff Member: Tisha Francis

HONORABLE MENTION: Niah Geen-Williamson (CHS) “I’m in space” (Visual unavailable for Newsletter)
Supporting Staff Member: Fiona Patterson and Marlyn Bursey



D29 Teacher & Occasional Teacher Office 
F E D E R AT I O N  H O U S E

114 Victoria Avenue, Belleville, ON  K8N 2A8

 Phone: 613-968-3707

OSSTF D29 Hastings-Prince Edward

@osstfdistrict29

President  
Andrew Wachner   

x223 
d29pres@gmail.com

Member Services Officer 
Michelle Dalrymple   

x225 
d29officer@gmail.com

www.d29.osstf.ca
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Division B Visual — Cat 4: Media

LOCAL WINNER
Odin Worsley (NHHS)   “Finding my way home”
Supporting Staff Member: Kendra Kilpatrick

D29 is inviting nominations for the following:

Interim Vice-President (2024-2026)
Submit a nomination with 2 supporting signatures by 4pm on Jan 31st, 2025  

to the Member Services Officer Michelle Dalrymple at: d29officer@gmail.com
BYLAW 2 VACANCIES
2.1 ��	�Vacancies which occur in elected or appointed positions shall be filled in the manner in which the position was originally filled.
	 2.1.1 The T/OT Council shall elect interim executive positions.
	 2.1.2 �Tie votes shall be broken by a secret vote of members of T/OT Council eligible to vote conducted in the workplace within 

one week of T/OT Council

BYLAW 5 DUTIES OF THE BARGAINING UNIT 
EXECUTIVE MEMBERS
5.3 The Bargaining Unit Vice-President:
       5.3.1 �shall perform the duties of the  

President in his/her absence;
       5.3.2 �shall perform such other duties as 

the President may direct

Nomination forms can be found on the D29 website:

d29.osstf.ca

https://www.osstf.on.ca/
https://www.instagram.com/osstfdistrict29/?igsh=MTR3d2pybnp3a29qMA%3D%3D&utm_source=qr
https://www.facebook.com/OSSTF-D29-Hastings-Prince-Edward-1619477468270959/?ref=hl

