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SRR EEAT coooceiscece ? D29 is inviting nominations for the following:

Member Services

Officer RePOMt «.....oevveeee . 3 Interim Vice-PrESident

OTIP Teaching Awards ........... 3
OSSTF Provincial Awards .......... 3 (2024'2026)
/ BYLAW 2 VACANCIES \
AM & A 2.1 Vacancies which occur in elected or appointed positions shall be filled in the manner
in which the position was originally filled.

2.1.1 The T/OT Council shall elect interim executive positions.

RAA 2025

2.1.2 Tie votes shall be broken by a secret vote of members of T/OT Council eligible

to vote conducted in the workplace within one week of T/OT Council.

AMPA 2025

t'h.
Mar(:h 7_1 0 * BYLAW 5 DUTIES OF THE BARGAINING UNIT A P P LY BY
Over 500 delegates from across the EXECUTIVE MEMBERS AFFLT DT
province will attend AMPA 2025 at 5.3 The Bargaining Unit Vice-President: 4 pm

the Sheraton Centre Hotel, Toronto
to pass motions, vote on policies, and

adopt the budget.

5.3.1 shall perform the duties of the President in his/ on Friday

her absence;

st
5.3.2 shall perform such other duties as the President JAN. 31%,
Attending from D29 will be: Andrew may direct 2025

Wachner, Michelle Dalrymple, Kendra
Kilpatrick, Jessica Francis, Jason Bremner,
Ashley Graham, and Graeme Clarke.

R]RD
FOIGH

11 Tt A
Books are out-of-date, X i _-- \
sports aquipmaent is falling

apart, and art supplies are

a luxury. Extreme weather

events are cousing floods Submit a nomination with 2 supporting signatures by:

Nomination form

'}, canbefoundon

;‘“,-' the D29 website:
‘ d29.0sstf.ca

and ceilings to cave in on

ki 4pm on January 31, 2025 to:

Member Services Officer Michelle Dalrymple | d29officer@gmail.com
d29.o0sstf.ca

Nomination Forms are available on the D29 Website: Link


file:///C:/Users/User/Downloads/nomination-for-d29-t_ot-interimvp-2024.pdf
https://fordhigh.ca/

ional Teacher President

— Andrew Wachne

this role for almost a full year. During

I tis hard to believe that | have been in

this time, we have seen a significant
number of accomplishments including the negotiation and
ratification of our current Collective Agreement, binding arbitration
resulting in significant salary increases and retroactive payments,

of being inadvertently video taped by students who are trying

to portray their teachers as unprofessional. Administrators are
constantly having to deal with these situations that could easily be
avoided if cell phones were simply left in lockers during the day.

| recognize that cell phones can be used in a variety of academic
activities; however, their ability to distract students and put

and an improved working relationship with the board.

This improved relationship has made it possible to have regular
conversations with the board about our concerns regarding the
situation in our schools. These conversations help to develop a
shared understanding of the concerns that exist and enable us to
work towards solutions in areas of mutual agreement.

This semester we settled a grievance on home instruction that was
instrumental in the board recognizing that some of the students
currently accessing home instruction need an alternative education

model that better meets their needs. Last
week, we settled a grievance related to
schedules during exams resulting in an
improved agreement on what should
happen during the exam schedule,
including breaks for teachers supervising
exams, and marking from home.

Marking from home is something many
teachers find beneficial since it allows
them to efficiently mark exams and
complete report cards free from the
distractions of the school building. It

is essential that this time be used for
this purpose; we are professionals and
need to ensure that we are available

by phone and email during work hours
on marking at home days. Marking at
home will be reviewed at the end of the
year with the board, and provided this
time has been used for the intended
purpose, marking at home will
continue as part of the exam schedule.

As | look forward to the next year, | am
seeking out opportunities to work with
the board and the administration in our
schools to make mutually beneficial
improvements. One important area
where | believe improvements can

be made is student cell phone use.
Many teachers and administrators
recognize that student cell phone use
is a problem. Students find it difficult
to focus on learning when they are
constantly distracted by their cell
phone. Teachers are at constant risk
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teachers at risk far outweighs their benefits. | am asking for your
support to work with our school administrators to remove cell
phones from classrooms.

| have always believed that conversations are the foundation

of working together with others. As your Bargaining Unit
President, | will continue to have conversations with teachers,
school administrators, board office personnel, trustees, and local
politicians. Through these conversations, | will continue to look for
areas of common interest that we can work on to improve teacher
working conditions and student learning conditions.

REMINDER: TEACHERS ARE RESPONSIBLE FOR THE FOLLOWING
WHEN LEAVING WORK FOR AN OCCASIONAL TEACHER:

LETTER OF AGREEMENT #19
BETWEEN

The Ontario Public School Boards’ Association
{hereinafter called ‘OPSBA’)

AND

The Ontario Secondary School Teachers’ Federation
(hereinafter called the ‘OSSTF’)

AND
The Crown
RE: Occasional Teacher Information Package
Betore the beginning of an assignment, occasional teachers shall be provided the following:

i) A map of the school with room numbers, where qvaitable .

ii) Keys for appropriate classrooms and where re_qmrfed for access to sta}ﬁ washrooms;

iii) The absent teachers schedule for the day. This will include any required
supervision and times when classes change; ‘

iv) Lesson plans or other instructions for the classes o_f the absent teacher; ‘

v) Class lists, including any available seating plans with pr'_notograp_hs \_»vhert-_z pogsnbl_e,
The class lists will indicate which students have further information identified in vi)

nd vii) below; ‘ ‘

i) 'al'he Iogation of and access to student safety plans or e_qui\.ralent {which shau include
known triggers) for students that are in the classes assgnled to the occasional
teacher, including coverage of classes as part of supervision;

vii) The location and access to information and procedures for studengs known to have
severe health issues that are in the classes assigned to the occasional teacher,
including coverage of classes as part of supervision;

viii) Written safety procedures including emergency protocol, lock c}own and lock outld
procedures, or any other emergency processes that the occasional teacher wou

be expected to follow; ) _ . ‘
ix) Other procedures, in writing, that the occasional teacher is required to follow during

the day; and ‘
X) Whereysupplementa! provisions exist in Part B of the collective agreement they shall

remain in effect.

|




Member Services Officer
— Michelle Dalrymple

Contract Maintenance at Work —
Grievance Resolutions

The Bargaining Unit has been working
with HR to resolve several of our outstanding grievances, some of which
date back years. This is a good thing for the local for several reasons, in
addition to the lieu time allocated to affected members as restitution for
past decisions of the Board. Grievance resolution is an important aspect
of contract maintenance.

Achieving local settlements contributes to an improving relationship
with the employer and shows the Board our commitment to problem
solving locally.

Grievance resolutions can clarify, and sometimes extend collective
agreement language gained through negotiations. For example,
during the last round we bargained a return to a pre COVID number of
exam days. The resolution to an outstanding exam grievance contains
references to exam schedules including breaks, as well as achieving a
return to at-home marking during exams.

In areas where contract language is vague or missing, grievance resolution
can be a way of clarifying Bargaining Unit positions. In settling a grievance
affecting a small number of members regarding home instruction, the
Board committed to revising its policies to reflect a common understanding
of the purpose and shorter duration of home instruction assignments than
had been in place during the grieved period.

A necessary component of any grievance resolution is protection for
collective agreement positions. All settlements are structured with
language allowing for future grievances should similar problems arise in
the future.

The Bargaining Unit will continue to look for local resolutions where
possible, but it will not hesitate to use all aspects of the grievance
process as necessary to protect members’ working conditions and to
maintain our collective agreement.

Important Deadlines
March 31, 2025

OTIP il
TEACHING
AW RDS

2025 OTIP Teaching Awards -

There are three categories of awards:
elementary teacher, secondary teacher and
beginning teacher (in the first five years of
teaching). A teacher may be nominated by
anyone—professional colleagues, students,
parents, or the general public.

Winners will receive a personal award of
$1,000 and a Certificate of Recognition.

The Ontario Teachers Insurance Plan (OTIP)
and the Ontario Teachers’ Federation (OTF)
are proud co-sponsors of the OTIP Teaching
Awards. For many years, these awards have
recognized the excellence of our teachers in
publicly funded education.

The deadline for nominations
is March 31, 2025.

To nominate or for further information,
visit teachingawards.ca

Members intending to retire effective June 30" or August 31° should submit their notice in writing by this date. Members can
contact the District Office for retirement related information, such as how to write/submit a resignation letter or how to cancel

LTD coverage (if applicable).

Members wishing to request x/y leave in which the y counts begin September 2025 should have their requests in by this date.

Members wishing to request a full/partial leave for the upcoming school year. Contact the District Office if this is a possible need/

wish for you in 2025-2026.

May 23, 2025

In order to put your name on the regular Voluntary Mobility list, you should have completed the form by this date (form

available at www.d29.0sstf.ca).

June 30, 2025

Members wishing to apply for a special circumstances leave of 5 days or less (“not VLAP") in order to have payroll smoothing

should submit their requests by this date.

For staffing purposes, earlier notice of leaves or retirements is preferable.
PHONE THE DISTRICT OFFICE IF YOU HAVE QUESTIONS/CONCERNS

CONNECTIONS

VOLUME 25 ¢ ISSUE 1 e JANUARY 2025

Page 3


https://teachingawards.ca/home/
http://www.d29.osstf.ca/

MEMBER AWARDS
Deadline: Jan. 31, 2025

Every year, OSSTF/FEESO recognizes
many members, Districts, and Bargaining
Units for the outstanding work that they
do on behalf of the Federation and our
members. Their contributions have had

a positive and lasting impact on OSSTF/
FEESQ, its members, local communities

and publicly-funded education in Ontario.

https://www.osstf.on.ca/services/awards-scholarships-grants-and-bursaries/osstf-feeso-awards-of-recognition-for-members.aspx

The deadlines for many of these awards are
fast approaching—with most of them due
on January 31, 2025. The list of awards,
deadlines, the required information and
guidelines regarding the application process,
the contact for each award and electronic
nomination forms can be found here:

Early Retirement 101: the importance of being financially and
emotionally ready

Did you know that education members tend to retire earlier than the average Canadian
(age 59 versus 64)? The sudden shift from working all hours to having an abundance of
free time can take a little getting used to—both financially and emotionally. If early
retirement is on your mind, and especially if you're thinking of retiring before you reach
your 85 or 90 factor, here’s what you need to do to prepare for life ‘after school’:

https://bit.ly/3TRpcen.

Brought to you by Educators Financial Group. Helping the education community, and
their families, achieve their financial goals since 1975. Book your complimentary
consultation today: https://bit.ly/3VywPaW.

VOSSTF/ FEESO

www.d29.0sstf.ca
@osstfdistrict29
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OSSTF D29 Hastings-Prince Edward

d29pres@gmail.com

Educators

FINANCIAL GROUP
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FEDERATION HOUSE

114 Victoria Avenue, Belleville, ON K8N 2A8

Phone: 613-968-3707

President Member Services Officer
Andrew Wachner

Michelle Dalrymple
X225
d29officer@gmail.com
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