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On Tuesday, September 15% we had about 60 members from T/OT District 29 come to the Belleville
Fish and Game Club (nor to be confused with the Fish and Game Club in Frankford) to receive an
update on negotiations. Members from Provincial OSSTE, Colin Matthew, Vice President and

Lisa Black-Meddings, Prozective Services were present to discuss next steps in our bargaining process

and the road ahead.

Much is uncertain as we await a ruling from the Onzario Labour Relations Board on what will be
negotiated locally versus centrally. This has created a roadblock to bargaining and movement forward.
This meeting discussed what happens after a ruling is made. We also talked about how strike voting
and a strong mandate is so important, when the time comes, with full member participation.

WAYS TO PREPARE:

* make sure when that your contact information with our office is up to date

* make sure that you are receiving Andrew’s weekly emails and the emails from Martha
about bargaining

* make sure you know your member ID number for OSSTF - if you do not, contact our office

* follow the website underfunded.ca and share your story of how underfunding has impacted
your work - you can follow them on Instagram and TikTok

* watch for information on the Province Wide Rallies on October 24" and how you can get involved

* have conversations in your workplace about the importance of solidarity!

We encourage anyone who was not present and would like more information
to reach out to someone who was there or our office.


https://underfunded.ca/

ccasional Teacher President

— Andrew

Collective Bargaining is an essential worker right. It is the process that we use to protect our working
conditions, salary and benefits. The current round of collective bargaining hasn't begun because the

provincial government and employer bargaining agencies want to move more items from local negotiations to
provincial negotiations. This dispute will be settled at the Labour Relations Board. This is not good news and could strip
important language from our Local Collective Agreement. | have listed below some of the topics that the Provincial

Government wants to move to central negotiations and the local language that could be impacted.

Topic

Local Language

Impact

Unpaid Leaves

L14.03 (CODE 3) Absence without Pay

Up to a maximum of five days per year shall be
granted as follows:

L14.03.03 Personal reasons - Absence will not be
approved immediately preceding or following
Christmas or winter breaks except by approval of
the Superintendent of Human Resources -
Teaching Staff.

We could lose access
to 5 VLAP days a
year since they do not
exist in all OSSTF
Districts

Local Union
Leave and
Reimbursement
for local union
leave

L20.01 Commencing in the 2004-2005 school
year, the Federation shall reimburse the
Employer at the salary rate for a member in
Category 1, Step 0, provided the Board
qualified for and receives the Employment
Insurance Commission (EIC) rebate, The
Board agrees to pay to the Federation twelve
twelfths (12/12) of the El rebate.

We could end up
paying more for local
union support at the
District Office since
most districts
reimburse the board
at a higher rate for
teachers on union
leave

Transfer/Surplus
Redundancy
timelines

L54.01 Where the application of the Staffing
Formula on May 29 (or the last school day prior to
May 29) indicates that a Teacher may be
available for transfer from any secondary school
or from the Education Centre Secondary Branch
or that any Teacher may be surplus to the
system, the Co-Chairs of the Joint Staffing
Committee inaugurate the following provisions

of Transfer and Surplus.

Each District has
different language.
Some could be better
and some could be
worse.

Job Security
(excluding layoff
and recall
processes)

See above language.

i

gy,

The only time during
the year that a
teacher can be
declared surplus is on

May 29th for the next
school year.
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Topic

Local Language

Impact

Joint Health and
Safety
Committee
Matters

L22.04 The Board recognizes its obligations and
is committed to ensure the safety of teachers.
The Board recognizes the importance of
promoting a safe and healthy environment for
all employees and of fulfilling its duties and
obligations under the Occupational Health

and Safety Act and its accompanying regulations.

In accordance with the relevant

legislation the Board operates a Joint Health and
Safety Committee. Teachers will be

provided with the necessary training, as required
by the Health and Safety Act.

Our language on
Health and Safety is
not great, there is
much better language
in other boards, we
could see an
improvement or
status quo.

Occasional
Teacher roster
caps

L67.11.01.05 Capacity

The total number of Occasional Teachers, Level |
and Level Il will be maintained at fifteen percent
(15%) of the Full Time Equivalent of contractual
teaching staff in June of the preceding school
year. In addition, part-time OSSTF members
employed with HEPDSB and any OSSTF

members remaining surplus to the system will be.

added to the Level 1 list.

Many districts do not
have any cap at all on
their OT list. This
language ensures our
OTs to obtain
consistent levels of
employment. If this
was centrally
negotiated we would
see a loss of job
protection for OTs.

Occasional
Teacher
workload

4th period language
Re: Daily OT Workload

3. When an OT completes a 4th period
assignment they shall be paid an additional 0.33
of the daily OT rate above their regular full day

pay.

In some boards daily
OTs are always
assigned an on-call
and receive no
compensation for the
extra time worked.

Days for OTs to
qualify for LTO
assignments

L67.11.02.02.01 An Occasional Teacher must be
on the Occasional Teacher list a minimum of 10
working days prior to a Long-Term Occasional
posting in order to be eligible to apply for that
Long-Term Occasional vacancy. The business
day in which OSSTF is notified of a new hire to
the Occasional Teacher list will be the day the
individual is first on the list.

This language
protects our OTs from
a teacher being
added to the OT list
by the board one day
and receiving an LTO
on the same day.

NEHOLION CA‘W@‘LF
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Topic

Local Language

Impact

Work day,

outside of

including work

instructional time

L60.01 Each full-time Teacher will be assigned 6
periods out of 8 periods (three periods per
semester). Each full-time Teacher may also be
assigned up to the following maxima

Additional Professional Assignments comprised
of either on-calls/supervision, student

mentoring and/or Teacher mentoring based on
seventy-five (75) minute periods or

equivalent as outlined below.

L60.11 Time during the instructional day not
assigned in accordance with Section 60.01 above

shall be available to the Teacher for preparation
and marking.

All of L60 is extremely
important and defines

our workload.
Specifically, a teacher
is only assigned 6 out
of 8 periods and up to
35 half period
supervisions. Any
other time during the
instructional day is
available for teacher
preparation. Other
boards complete
more supervisions
and do not have
strong preparation
time language.

number of PA
days)

Work Year (eg

L44.03.01 The Board will provide the Bargaining
Unit with a list of all members who will receive lieu
time for work conducted on days outside of the
194 days identified on the official school year
calendar.

TOGETHER
FOR PUBLICLY

This language
guarantees that if we
are asked to work
beyond the 194 days
in the school calendar
that we receive lieu
time for such work.
Not all boards have
this language.

MONDAYS

WEDNESDAYS

SHOW YOUR
SUPPORT
FOR CUPEBY

WEARING PURPLE

CUPE

Page 4

FUNDED
EDUCATION

[
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Locally we are having Red For Ed on
Mondays, everyone is encouraged to wear
red as a show of our solidarity with all
teachers in the board, on Wednesdays
everyone is encouraged to wear purple in
solidarity with our local education workers

in CUPE.

October 24™ is going to be a provincial
day of action with events in Ottawa and
Toronto along with other destinations
around the province, more details to come.
Through our collective actions we can
improve education in Ontario.
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Our strength
is our solidarity!

We need to show to each
other, our employer and
the province that we are
committed to protecting
and improving public
education through
collective bargaining.

CONNECTIONS


https://osstfupdate.ca/2026/05/21/osbcu-june-6th-paint-the-province-purple-event-details/
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OSSTEF/FEESO invites secondary student
writers and artists to submit creative work

exploring 2027’s Student Achievement Awards
theme: Creating a Meaningful Legacy.

saturday' A student, with the support of an OSSTF/FEESO member who has worked

Se ptem ber 26“1; 202 6 directly with the student, will submit an original piece of writing, visual art or
digital media based on this year’s theme, Creating a Meaningﬁll Legacy.

The eight provincial winners will receive a cash award of $1,000.00 and will be

1:00-4:00 pm invited to the Ontario Secondary School Teachers’ Federation annual general
meeting in Toronto to receive their award.
Federation House The Student Achievement Awards celebrate the work of OSSTE/FEESO
114 Victoria Ave. members (teachers and education workers) and their students. Find out which
Belleville, ON of the eight categories you will enter at:

www.osstf.on.ca/studentachievementawards.

SPONSORING SCHOOL
Select one entry per category to submit to your the local D29 office
no later than November 19, 2026.
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MONDAYS -

7:00 -9:00 pm
(NHHS Gym)
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The Ontario Secondary School Teachers' Federation Get inspired by this year's theme of Creating a Meaningful
(OSSTF/FEESO) presents the 2027 Student Achievement Legacy and write a poem, short story, essay or create a

Awards: Creating a Meaningful Legacy. Leaving a legacy isn't just drawing or painting that explores the theme. We even have
about being remembered. This is your opportunity to reflect on a category for digital productions such as videos and
the marks we leave—both seen and unseen—and what it means songs. Share your creative vision with the world!
to leave something that truly matters. Think about the impact you
OSSTF/ FEESO 3 T, have on others: your family, friends, community, and the future. ﬁ)claena::in%femde
Rengter to secure your SPOt A meaningful legacy can take shape through ideas, actions,
(Drop in, 10, or 30 week options) creativity, and the way you inspire change. What do you want your
voice to stand for? Which stories, values, or moments are worth
LIMITED SPOTS AVAILABLE carrying forward? In the end, how will your presence be felt

Hastings -

Hastings beyond today? What will your legacy be?
rince Edwar
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www.osstf.on.ca/studentachievementawards

2026 MUNICIPAL & TRUSTEE
ELECTION TOOLKIT

BUILDING POWER IN OUR COMMUNITIES

(@ OssTF/FEESO

Engage « v

Your Voice Matters: 2026 Municipal Elections — Why Education Advocates Must Engage
Election Day: Monday, October 26, 2026 — Make Public Education a Priority

The 2026 Municipal Elections are fast approaching, and they will shape the future of our
communities, schools, and campuses. Municipal councils and school boards make critical
decisions about funding, equity, and policies that impact students, educators, and families. As
OSSTF/FEESO members, we have a responsibility to ensure that candidates understand and
support strong public education.

Why This Election Matters:

Trustees and municipal leaders influence school and university budgets, staffing, and programs.
Decisions on community safety, housing, and affordability affect students and families.

Policies on equity, accessibility (AODA compliance), and anti-racism start at the local level.

Key Issues to Watch:

Local Democracy and Governance: Protect local decision-making, not centralization of power
and control at Queen’s Park or through the use of strong mayor powers.

Community Well-being: Addressing housing, affordability, and domestic violence prevention.

Public Education Advocacy: Councillors should advocate for investments in municipal programs,
services, and infrastructure that will complement school board and campus services and
programs. Trustees can advocate for smaller class sizes and mental health supports.

Labour Rights: Protecting unionized jobs and opposing privatization or public-private
partnerships.

Equity & Inclusion: Ensuring anti-racism training and barrier-free access for all.

How You Can Take Action:
v/ Research Candidates: Review their positions on education, equity, and labour rights.
v/ Vote: Mark your calendar for October 26, 2026.

v/ Ask Questions: Attend candidate events hosted by OSSTF/FEESO, community groups,
Labour Councils and engage candidates.

v/ Spread the Word: Share election information with colleagues, friends, and family.

Together, we can elect leaders who value public education, equity, and strong communities.
Let’s make our voices heard in 2026!

A £ASTSIDE

SECONDARY SCHO
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Solidarity is
pur power!
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— Jessica Francis

| hope everyone had a restful summer. | tried
to stay on top of my reading goal and made some good
progress over the summer. If you are looking for some
recommendations let me know! We are back and busy
here at 114 Victoria Ave. Please continue to reach out with
questions and concerns, we are here to help!

Member Information Confirmation

Please expect an email from me in the next few weeks
verifying the contact information we have here at the office
on file for you. This is in anticipation of contact trees we will
need as negotiations begin. We want to make sure we can
get all pertinent information to you in a timely manner.

Leave Consultation

Make sure you consider calling the office when you are
thinking of taking a leave of any kind. It helps you to gain
some information and insight into what might be possible
and guidance on who to contact. | am available at
613-847-3311 and d29officer@gmail.com

Retirement Information

Last year | created a Retirement Information Sheet for
members considering or planning a retirement.

Please take a look if this applies to you. | have requested
a Pension Workshop again for November. It will be either
November 11 or 12 - | will send out more information
when | have a finalized date.

Attendance Management

Although this process has been in existence for a while
in Ontario it is becoming more prevalent in our system.
More information to come at school visits later in the Fall.
Remember that our employer can ask for proof of

an appointment at any point.

Reminder to OT's re: Benefits

OT'’s are offered benefits in the Fall (usually around end of
September/beginning of October). If you do not opt into
coverage at that time there is not another opportunity

for you to access benefits unless you are offered contract
sections or a completely different LTO. An LTO extension will
not allow an OT to opt into coverage when previously for the
same LTO, coverage was let go.

OT members can put benefits on pause if they do accept a
contract or LTO, but if they decline from the start there is no
opportunity to opt in again once they've declined.

D29 members joined the
province-wide, multi-education affiliate
'Education Day of Action’


https://docs.google.com/document/d/1crdKd1t6Qt-w4mmeYCXHuCxF3-4LT78F9zqj99X0CUA/edit?tab=t.0
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OSSTF AQ Program

Course fees are $650. An OSSTF/FEESO member
discount of $50 is available. Contact Andrew Wachner at:
d29pres@gmail.com for your voucher code. Members
will also need their OSSTF/FEESO Member ID to claim

their discount.

OSSTF/FEESO members taking any of the First
Nations, Métis, and Inuit Studies courses can apply for
funding support from Account 2890 —Anti-Racism and
Equity Training for Members. Please use the 2025-2026

f il the updated i ilable.
orm until the up ated one 1s available ‘—3'
aq.osstf.on.ca @
] i
»

Joint Staff Development Fund (JSD) erenjene saie

If you are considering taking a course or
attending a PD conference, we have funds
to support your self directed PD activity.
Contract teachers may apply for up to
$750 per event, and Occasional teachers
may apply for up to $500 per event.

Joint
Staff
Deve lopment

/"“O

Applications must be approved by your school
Educational Services Representative.

— In order for your application to be considered
please fill out the following online:

YUY BEFORE activity/course start date.
JSD - STEP 1: APPLY FOR APPROVAL

Get your activity approved well in advance, so your school
Ed. Services Rep can set aside funds for you.

STEP pl) AFTER activity/course is completed.

JSD - STEP 2: RELEASE OF FUNDS

Applicants upload receipt(s),
proof of completion, and
approval of funds in order
to have their JSD recovery
processed.

VOSSTF/ FEESO
www.d29.osstf.ca

@osstfdistrict29
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OSSTF D29 Hastings-Prince Edward

Back-to-school driving safety: What every
driver should know

‘H‘

OTIP RAED-

As September unfolds, Ontario’s roads grow noticeably busier with students and
staff returning to school and families settling back into their routines. This uptick in
activity leads to heavier traffic, crowded school zones, and more pedestrians and
cyclists. Whether you're dropping off your children, commuting, or simply passing
through a school zone, staying alert to these seasonal changes is key to keeping

Read more at www.otip.com/article209.

Summer is over, but the fun continues with OTIP!

Get a car, home or leisure insurance quote in September for your chance to win
$1,000 cash to start the school year off right. Plus, receive a $20 gift card when
you get a quote. Get a quote or call 1-888-892-4935 and mention this offer!

September 2026
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September 2026

Sun Mon Tue Wed Thu
1 — Quinte Labour Council Al e el o) s

9 — Council
15 — All Member Meeting
16 — Day of Action
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26 — Porchfest 7 » B %

29 — CEE

30 — Executive

October 2025
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FEDERATION HOUSE
114 Victoria Avenue, Belleville, ON K8N 2A8

Phone: 613-968-3707
President Member Services Officer
Andrew Wachner Jessica Francis
x223 x225
d29pres@gmail.com d29officer@gmail.com



https://www.dropbox.com/scl/fi/lheq86drge3lyeyfza6ct/Account-2890-Application-Form.pdf?rlkey=inspkimcwforqd8as25e4mgd7&st=p99t29oj&e=1&dl=0
aq.osstf.on.ca
http://www.d29.osstf.ca/Forms/JSD---STEP-1-APPLY-FOR-APPROVAL.aspx
http://www.d29.osstf.ca/Forms/JSD---STEP-2-APPLY-FOR-FUNDS.aspx
http://www.d29.osstf.ca/en-CA/Forms.aspx

