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ccasional Teacher President

— Andrew

hank you to everyone who helped make
the D29 Leadership Retreat a success this

weekend. It was inspiring to see teachers
from all schools, and stages of their careers come together to share
experiences, learn about professional responsibilities and plan next
steps to increase our level of organization and member engagement.

Engaging and organizing our members is important for the next round
of negotiations that will start in 2026. The first steps in the preparation
for negotiations are well underway. If you have not completed the
Central Bargaining Survey, please do so. Branch Presidents will be
working with leaders in our schools to ensure that all teachers have
filled out the bargaining survey.

Engaging and organizing members is essential for effective succession
planning. A significant number of teachers in our system will retire

over the next 5 years. These teachers have years of experience within
OSSTF and this knowledge and experience needs to be passed on to the
next generation of teachers. There are many different ways to become
involved in OSSTF, this involvement is the key to maintaining and
improving our working conditions.

T/OT Council 2025-2026

T/OT Executive
Andrew Wachner - President
Shane Sweetapple - Vice-President
Richard Long - Treasurer

Vacant - Interim Lead Negotiator
Jason Bremner - Executive Officer
Ian McGregor - Executive Officer
Susan Sheppard - Executive Officer
Grace Bayliss - Executive Officer

Branch Presidents
Paul Clair (BSS)

Heidi Moncrieff (CSS)
Kristin Wannamaker (CHS)
Ben Claxton (ESS)
Kendra Kilpatrick (NHHS)
Tammy Groleau (PECI)
Dave Lanovaz (THS)
Amanda Watson (Ed. Centre)
Vacant (OT’s)
District Officers/Chairs Provincial Executive Liaisons
Jessica Francis - Member Services
James Flanagan - H&S
Vacant - P&B
Tara Prance/Leaf Worsley - CEE
Steve Everhardus — Staffing
Ben Claxton — Educational Services
Sarah Bogget - SW/HR

Jessica Francis - Equity Anti-Racism/

Martha Hradowy - Executive Liaison
Dan Earle - Executive Assistant
Lisa Black-Meddings - Protective Services

( OSSTF/ FEESO

Anti-Oppression
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Rosemary Judd-Archer - Educational Services

Alberta Teachers Strike

The Alberta Teachers Strike is now in its third week.

The 51 000 teachers are trying to achieve improvements
to their working conditions and salary. It is surprising to
learn that in Alberta they do not have a fixed student
teacher ratio, as a result, if the student population
increases there isn't any requirement for the government
to hire more teachers. They also do not have any class
size caps to protect their workload and student learning
conditions. Class size caps and student teacher

ratios are workload conditions

that OSSTF has fought for and

won over the past 106 years.

Maintaining and improving

these limits on our

workload is essential

and requires member

engagement

and solidarity.

CBC News Article

/

yOUR €0

NTRACT

YOUR ypicE

MAKE YOUR
VOICE HEARD

We're about to head into bargaining and we need your input.
Together we can create a better future for you, students, and
all of education in Ontario.

Take our quick survey and let us know your concerns and
priorities. We can’t do this without you. As an appreciation for
your time and for sharing your voice, once you've completed
the survey, you'll be entered into a prize draw to win entered
into a prize draw to win a $250 gift card, a $100 gift card,
or an OSSTF/FEESO Yeti mug!

Scanning the code using your
phone’s camera app will quickly
take you to the survey.
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https://vlfs8a.typeform.com/to/Tu8aWZ26
https://www.cbc.ca/news/canada/edmonton/teachers-refuse-talks-pupil-teacher-ratio-government-9.6942998

BRANCH ROLES

PRESIDENT

Is the local leader for OSSTF within the school. They listen to the
concerns of their colleagues at the school and work with school
administration to resolve issues at the school where possible. They
are also the main contact with the bargaining unit president through
email/phone and their reports at Teacher / Occasional Teacher Council
(T/OT Council).The Branch President also sets up branch meetings to
communicate information from T/OT Council and the branch.

VICE-PRESIDENT
Supports the President at the school.

SAC MEMBERS

Meet regularly throughout the year with school administration on
the Staff Advisory Council (SAC) to review teacher workload and
are an important part of the spring timetabling process. The Staffing
Representative sends reports to the Bargaining Unit President and
Member Services Officer that are used in discussions with the board
at the Joint Staffing Committee (JSC). JSC also monitors on calls

and supervisions and review the supervision schedule to align with
the collective agreement, discusses the adding of staffing to schools,
determines school needs and are part of the discussion if teachers are
going off on leave to determine what gets posted.

COLLECTIVE BARGAINING REPRESENTATIVE

They bring school concerns to the Collective Bargaining Committee

(CBC) meeting and share them with the Lead Negotiator.The CBC is
responsible for working together to write the negotiating brief that is
the starting document in our negotiations with the board.

COMMUNICATIONS AND EXCELLENCE IN
EDUCATION REPRESENTATIVE

Works with the Communication and Excellence in Education
Committee to organize the OSSTF Student Achievement Awards,
Excellence in Teaching Awards, and provides content for newsletter and
social media. They also arrange funds for Education Week celebrations,
World Teachers Day and other teacher recognition events.

EDUCATIONAL SERVICES REPRESENTATIVE

Approves Joint Staff Development (JSD) applications at the school and
is on the T/OT Educational Service Committee which establishes the
criteria for |SD funding and for the Technology Enhancement Program
(TEP) funding for the bargaining unit.

FINANCE COMMITTEE REPRESENTATIVE

Works with the T/OT Finance Committee to create the budget
for the next school year.The budget is an essential document for
the organization as it establishes the financial priorities of the
organization. They also help to create bargaining unit guidelines.

OSSTF/FEESO

HEALTH AND SAFETY REPRESENTATIVE

Works with the school Health and Safety Committees to perform
school inspections throughout the year. The committee reviews
health and safety concerns at our schools along with violent incident
reporting data. They also attend bargaining unit meetings to share
concerns with other schools.

HUMAN RIGHTS AND

STATUS OF WOMEN REPRESENTATIVE

Works with the T/OT Human Rights and Status of Women Officer
to promote OSSTF events and matters of interest related to social
justice and equity.

MEMBER ENGAGEMENT REPRESENTATIVE

Works with the T/OT Member Engagement Committee to organize
and promote social events for the bargaining unit.

PENSIONS AND BENEFITS REPRESENTATIVE

Develops informational resources for members about Collective
Agreement entitlements. The committee also advises the executive on
benefits related issues, and organizes pension workshops for members
to enable them to understand their pension and plan for their future.

POLITICAL ACTION REPRESENTATIVE
Works with the T/OT Political Action Committee to promote and
organize local events that connect OSSTF to the broader community.

BUDGET COMMITTEE MEMBERS

Work with the principal at the school to develop the school budget.

EACH BRANCH HAS THE FOLLOWING POSITIONS:

President
Vice-President
SAC Staffing Rep
SAC member |
SAC member 2
SAC member 3
Collective Bargaining Committee
Communications / Excellence in Education Committee
Education Services Committee
Finance Committee
Health and Safety Committee
Human Rights and the Status of Women Committee
Member Engagement Committee
Pensions and Benefits Committee
Political Action Committee
Budget Committee Member |
Budget Committee Member 2
Budget Committee Member 3

If you are interested in holding a branch position /
joining a local committee, contact the district office:

d29officer@gmail.com o7 speak to your Branch Presic
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cancer CarePath

Benefits Booklet

Perks and Promotion.
ncluding Blue jays tickets at 30% off
(not for the playoffs)

Mental Health
RESOUYCES

Travel lnsurance
nformation

Employ ee Assistance
Program (EAP)

JOIN THE CLASSROOM!

(from your personal gmail account)

Pensions and Benefits Committee Classroom

join code: c34pj7e

PARAMEDICAL

($ Maximum/benefit year; reasonable and customary costs)

Ambulance

Services must be provided by practitioners who are

licensed, certified or registered with the appropriate

Glucometers

authority in the location in which the service was provided.

Transport to nearest facility
Includes air ambulance
Up to $150/benefit year

Chiropractor  Upto $750/benefit Hearing aids Up to $4,000/4 benefit years
year Orthotics Up to $750/benefit year
Dietitian/Nutritionist v Up to $309/benef|t Orthopaedic Up to a maximum of 2 pairs/benefit
§ year combined shoes (custom) year, and up to a maximum of
Massage Therapist + Up to $750/benefit $500/pair
year ) Orthopaedic Up to $500/benefit year, including
Naturopath v Up to $750/benefit shoes (stock) modifications and adjustments
SEETF Private duty Up to $50,000/benefit year
Osteopath  Up to $500/benefit nursing
. ey Surgical 6 pairs/benefit year
Physiotherapist v Up to $1,500/ stockings
benefit year Wigs ~ Up to $500/lifetime
Podiatrist/Chiropodist v Up to $300/benefit
a year combined
As an OSSTF memb . } PUTTING YOU FIRST Psychologist v
er,
enrol in the 0SS , you may be eligible to The OSSTF ELHT Benefits Plan is a plan Psychotherapist v DENTAL 'SURANCE .
TF Employee Life and Health talljor-made for eligible OSSTF members Registered Family v Fee guide v Current fee guide for general
Trust (ELHT) Benefits Plan. The benefits pl and one that provides you and your " practitioners for province of
includes: ents plan 'f:armly with valuable financial protection. Therapist residence
N or more inf i i i i e
plan, inclu‘gtr?ga?\tcllowg :\li)oigltethe be\nem Registered Social Worker + Up to $2,000/ Basic Dental v 100% of check-ups, X-rays, fillings,
o deadlines, member contﬁbut;::;gggem Registered Clinical v benefityear other
' (BAaDSISSEIJ-)IfE a"‘iBasic Accidental Death and Dismemberment FAQs, go to www.osstfbenefits.ca. UGERT? combined 7 Recall exams: once every 9 months
o enefits for you o ' Registered Psychoanalyst ~ Full exams and X-rays once every
* Optional Life and Optional AD&D for nce eligible members have enrolled, i i 24 months
- LIS \ you your spouse, and full plan details, eligi ed, Psychologist Associate '
an Optional Child Life benefit exdﬁ;‘ign:ﬁﬂ; fgiﬂiﬁ,:zﬁgféz dai under supervision of a Periodontic/ v 100% of root canals and related
. o aims, . . . .
fExtendecl Health Care coverage (out-of-cou ravelincluded) and the specifics of member premium Registered Psychologist Endodo'nnc services
or you and your eligible dependants for eligible and medically contributions are available on OTIP's Speech-Language v services . 100% of scaling, root planing, gum
necessary expenses igf#re member website at www.otip. Pathologist Up to $1,000/ treatments, etc.
« Dental coverage for you and igil ’ icati i o DSy 0 units of scali d root plani
your eligible dependants for eligi Communicative Disorders X 10 units of scaling and root planing
necessary expenses > EERE The benefit year starts Assistants combined combined/benefit year
Basic Life and Basic AD&D benefits are mandatory for all eligi and ends on August 351, :Ect:g:tzsr:;re Major / 80% of crowns, bridges, inlays,
active members regardless of full-time equivaIenrty(l»‘I'I;E)aleSellglble otherwise indicated. The plan has no restorative onlays, dentures, $4,000 maximum/
Health and Dental benefits, and Ot ) . gvetravu deductibles or waiting periods. services benefit year
AD&D benefits are voluntal"y for alﬁ);ﬁgiillélgit?nd e e:cr’j;;\or”eﬁrllc'tlons, Imitations and v Crown, onlays or denture
Yoﬁl elect to participate in the Health and/or D;ﬁanl-lgg;wbeeﬁrtss' ';o vl opply: replacement once every 3 benefit
will be i . Y/l "
GOt o your shaloTs Aaue e reauired member ABOUT THIS GUIDE Emergency medical - 100% e .
election for participation i By G eIl it syauy This quick referen ide i services Up to 60 days/tri v Implants are not eligible. If an
participation in Health and/or Dental benefits h, o ce guide is intended > ALY implant is elected, and a denture
b?e_n processed, eligible claims incurred on or after your - } i provide you with a brief overview of $5 million lifetime ’; id, Id y d d it
eligibility date can be submitted for processing and . the QSSTF ELHT Benefits plan and s not maximum/person O e i ition, the plan
8 payment. intended to be comprehensive. If there is : ) results for the condition, the plan
PN a discrepancy between the information Referred medical services 50% will pay the cost of the expense and
OSSTF BENEFITS Itn this guide and the benefits booklet, the available in Canada $3,000 maximum/3 any related services at a cost equal
-éhe benefits plan is sponsored and managed by the OSSTF aeprpr?ys and details of the benefits booklet calendar years to the least expensive cost of a
franﬂOtZ ELHT. The ELHT Board of Trustees has representatives ) dentreorbrldge
ther;rovisn‘rcﬁghe Ontario Public School Boards'’ Association and i Orthodontics v 50% coverage for adults and
he royicilgovernment. The ELHTs sole purpose s o provice | R e o chichen
i igible il N erage be . N "
families. Learn more at www.osstfbgneﬁgir;.members and their incurring significant cost gaims_me The summary of benefits is also available on the v $3,500 lifetime maximum
OSSTF Benefits website at www.osstfbenefits.ca. v Lump sum payments made in
advance are not eligible




Funding Health and Dental premiums are 94% paid by the OSSTF ELHT for eligible active
1.0 FTE members
Funding is pro-rated for eligible active members less than 1.0 FTE (difference is
member-paid)
Basic Life and Basic AD&D premiums are 100% paid by the OSSTF ELHT
Optional benefit premiums are member-paid
If you are an long-term occasional (LTO) teacher, Adult Day teacher or long-term
assignment education worker, visit www.osstfbenefits.ca/fags/#who-is-eligible to
learn more about your elibility

What you are Mandatory Basic Life and Basic AD&D for all eligible active members
eligible for Voluntary Health and Dental for all eligible active members

Lifetime maximum Unlimited (except where stated)

Reimbursement 100% (except where stated and subject to reasonable and customary limits when
provided by a licensed practitioner)

End of coverage Benefits coverage ends the earlier of: (1) when the member retires/resigns or
(2) they are no longer eligible (e.g. end of eligible LTO assignment)

Benefits year Starts on September 1 and ends on August 31, except where otherwise indicated

BASIC LIFE & ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE (AD&D) ?

Basic Life v 2xannual salary to $400,000 maximum

v 50% reduction at age 65
Basic AD&D v Coverage matches Basic Life amount
v

Member/Spousal Member and Spousal Life and AD&D coverage up to $400,000
Optional Life and (units of $10,000)

Optional AD&D Member-paid, based on gender and age

Child Optional Life Child Optional Life coverage up to $25,000, member-paid

Pay-direct benefits card

Prescription formulary, including life-sustaining drugs

Mandatory generic substitution (lowest cost therapeutic equivalent drug)
Mandatory participation in the Specialty Drug Care program

Prior authorization required for specialty drugs and specific diabetic drugs
Dispensing fee maximum based on reasonable and customary limits (currently $12)
Maintenance medications limited to 6 dispensing fees/prescription/12 months
Diabetic supplies (reasonable and customary costs)

Preventive vaccines

Fertility drugs up to $18,000 lifetime maximum

Sexual dysfunction drugs $500/benefit year

VISION CARE
V" Glasses, contact lenses and laser eye surgery Semi-private hospital room

v $500 maximum every 2 benefit years Includes costs for semi-private room in private
V" Eye exam once every 2 benefit years OHIP-funded facilities

CONNECTIONS VOLUME 25 ¢ ISSUE 8 ¢ OCTOBER 2025
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OSSTF DISTRICT 29

=7/ LEADERSHIP

On October 17" - 18t D29 hosted a successful Leadership Retreat in Belleville. OSSTF/
FEESO President Martha Hradowy spoke about her vision for the membership and her goals
in this new round of bargaining with the Ford government. Lisa Black-Meddings, OSSTF
Protective Services Field Secretary spoke to the group about Professional Issues which was
very informative. We worked on Union issues with a focus on new members as well as
sessions around Health and Safety and Organizing. 27 members from the local participated
this year. Thank you to these members for their time doing this valuable work.

(aBove) Martha Hradowy
OSSTF/FEESO President
shares a message from
provinical office.

(ricHT) Andrew Wachner
T/OT President welcomes
members to the

D29 2025 retreat.

(LerT) Jason Bremner
T/OT Executive Officer/PAC Officer
speaks to the group.

Page 6 VOLUME 25 e ISSUE 8 ¢ OCTOBER 2025 CONNECTIONS



Case Study Activity

\ |/

Workgroup Sessions:

1. What’s your immediate response?

2. i
If you can, find the relevant part of the collective agreement that this applies to.
3. Who should you contact for assistance?

* The Board wide PD sessions starts at 8:10 am at a Belleville school for all staff.

e Community Engagement & Organization
¢ Health & Safety

Health and Safety/Violence in the Workplace
Case Study

For each case study answer the following questions as a group:

T .
‘ :thers have been informed by schools administration that they are responsible at
‘ their own expense for any loss or damage to school issued laptops.

After school staff meetings now routinely last two hours.
1. What's your immediate response?

2. Collective agreement language or other Workplace Health and Safety documents
) (Occupational Health and Safety-green book) that relate.

3. Who should you contact for assistance?

* Staff mem i
Administmie;s Zumenmes leave the worksite during their lunch hour. |
N doesn’t know where the !
a , o
| Y are and can’t contact then if issues arise.

4. How should the incident be documented?

5. What are some next steps the member could take?

‘ « Ateacher believes that their classroom is no longer a safe e}nvironment forh . ‘
‘ themselves and the students. The teacher cites concerns with a student who czlul ‘
‘ become very violent when agitated and throw items around th.e rolclJr.n. They t: ‘
‘ you that the next time it happens they are leaving the room citing “right to refuse ‘
‘ unsafe work.” ‘

‘ . C.all.ing the office and being tol
difficult situation in your classr

d that no one is avai
ilable to support i |
oom. pport you with a

* Ateacher is asked to complete a third on call for the week.

* Ateacher notices that their 1W class now has 30 students in it and the Principal that
they will not teach all 30 kids because it is a contract violation.

ou're ruini " ]
‘ « A parent slams their hands on the desk and yells: “You're ruining my kid’s future:
‘ You'll regret this!”

¢ Aprincipal tells a teacher that they cannot fail a student because they did not fill out
an in danger report.

« You are a casual member. You report to work and you ?verh.earthe su:er;nstotrhis
‘ sharing information to permanent staff about a potentially V|o\?nt stu' :nha e ‘
‘ site. You approach the supervisor and ask if you could be provided Wlf tl eds‘t" ‘ ‘
“ information. They say “you’re only here once in a blue moon, you don’t need i ‘

What do you do? ‘ \ J
|

* A member approached you upset with her timetable. She believes that she has been
purposely denied her course preferences.

‘ « Ateacher repeatedly experiences headaches because of strong chemical odours in
a science lab. Ventilation appears faulty.

* Student X is having a bad day and you observe them hitting one of your colleagues
several times when they are attempting to get their coat and boots on to go outside. ‘
‘ You remind your colleague that they need to fill out a Violent Incident Report. To be
safe, you decide to complete one. You see your supervisor in the hallway and they ‘
say “I don’t know why you filled out the report, you weren’t getting hit.”

* The school is currently under construction. Teachers come in to the school in the
morning and air reeks of exhaust.




~Did you know? D
The Educational Services Committee reviews and recommends the spending parameters for:
— 'The Joint Staff Development fund (JSD) and the Technology Enhancement Program (TEP). —

Both of these funds are amounts of money that have been negotiated with our employer and are to be used to
support teacher professional development (JSD) and their use of personal technology (TEP).

Educational Services Committee Reps: Daniel Beylerian (THs), Mary Reuvekamp (Ess), Greer Koutroulides (PEcl), Mitch Lidstone (BSS),
Alison Austin (cHs), Jenny Burbidge (NHHS), Katie Cole (css), Andrew Wachner (OT/Executive Liaison), Ben Claxton (Officer)

Joint Staff Development Fund (JSD)

If you are considering taking a course or attending a PD conference, we have funds to support your self directed PD
Development  activity. Contract teachers may apply for up to $750 per event, and Occasional teachers may apply for up to $500
A ,fa‘ per event. The difference in amounts is due to the fact that we have only recently been able to negotiate PD funds
for Occasional Teachers. To apply for funds, please follow the steps below:

Applications must be approved by your school Educational Services Representative.
In order for your application to be considered please fill out the following online:

https://www.d29.0sstf.ca/Forms/joint-staff-development-steps.aspx
I3 EP PRIOR to the start date of the activity/course.

JSD - STEP 1: APPLY FOR APPROVAL LINK

There is a limited amount of funding available, get your activity approved well in advance,
so your school Ed. Services Rep can set aside funds for you.

N3P AFTER activity/course is completed.
JSD - STEP 2: APPLY FOR THE RELEASE OF FUNDS LINK

Applicants upload receipt(s), proof of completion, and approval of funds in order to have their JSD recovery processed.

Technology Enhancement Program (TEP)

T/OT 2025-2026 Technology Enhancement Program Application
The online TEP application form closes for this school year at midnight on April 30°, 2026

Technology

Enhancement
Program

|——0—
R

1. Eligible purchases are those made between May 1, 2025 up to April 30, 2026.

2. Examples of eligible purchases are personal smart phones, smart watches, laptop/desktop computer
(not one that should be paid for by your school site), iPad, earbuds, digital cameras, and printers
(software and LCD projectors are not).

3. Priority consideration will be given to first time applicants and repeat applicants who have not applied
in the last 3 years. Final funding will depend upon the total number of claims received and the amount
requested from the $33,000 fund. (if roral funding requests from the approved applications exceeds the $33,000 available,
all funding will be reduced).

4. Contract and Occasional Teachers may request a maximum of $750.
(Examples: $400 purchase is eligible for a $400 rebate, $850 purchase is eligible for a $750 rebate).

5. Upload your electronic receipt(s) (or a clear photo/scan).

http://www.d29.o0sstf.ca/Forms/technology-enhancement-program.aspx

Payments for approved amounts will be delivered after May 1, 2026 (before June 30")

OSSTF/ FEESO

OSSTF DISTRICT 29 TEACHER AND
OCCASIONALTEACHER BU

FEDERATION HOUSE Hastings -
114 Victoria Avenue, Belleville, ON K8N 2A8 Prince Edward




— Jessica Francis

We are excited to host a Pension Workshop for all members
of OSSTF on November 10t at 6:30pm. Appetizers will be provided.
There is still time to register at the following link: http://bit.ly/4pFKjy3

Members should attend once at the beginning, middle and
end of their career to be up to date on information around
retirement planning. (Poster on page 10)

The Pension and Benefits Committee will be hosting a Parental
Leave Workshop on December 8% for members. Information will be
shared about accessing parental leave, maternity benefits, impacts
on pension and benefits to name a few. A flyer will be sent out
shortly with registration information

OSSTF and our other labour partners are looking to start a network
of military connected members. Our main goal is to provide
support to our colleagues whose families are serving or have served
in the CAF. Keep an eye out for more information coming soon.

District committees are up and running with
meetings taking place soon. If you want to know
more about what each committee is about page 3
explains the different ones in our district. There
really is something for everyone to consider and
share your voice with.

I will be handing out candy on Halloween at Federation
House. Come by for a visit and get some candy!!

We are working on a Holiday Open House event to
be held at Federation House - watch for the poster
to be coming soon to your worksite.

AMPA 2026

The T/OT local is looking for members to participate
at this year's Annual Meeting of the Provincial Assembly
(AMPA) in Toronto from March 13*- 16%, 2026.

s

Your Insurance bill shouldn’t scare you this Halloween

OSSTF/FEESO offers a career counselling service for members who
may wish to explore career alternatives through Telus Health.

A Bargaining Unit President or designate may submit applications
to Provincial Office to request career counselling for members who
are experiencing difficulties practising their professions/vocations
to such a degree that they are seriously considering other work
options. Some typical issues might include:

« loss of contract

« position elimination

« burn-out

« health issues

- mental or emotional health concerns
- unsatisfactory performance appraisals
- disciplinary procedures

«loss of interest

The program may also assist members who want to explore
external and vocational opportunities. For more information click
on this link.

LR

OTIP RAEO.

The Provincial Assembly is the highest legislative body
of OSSTE/FEESO, recommending the establishment
of and amendments to Federation policies, procedures,
bylaws, constitutions, budgets, and the Strategic Action

Plan. It passes motions, adopts the OSSTF/FEESO
budget, and elects the Provincial Executive and OTF
Board of Governors during election years.

If you are interested in being a representative,
email your MSO Jess at d29officer@gmail.com

If there are more requests to attend than number
of spots, the D29 T/OT Council will vote on
represenaatives at the December 3 meeting.

CONNECTIONS

With Halloween around the corner and spooky season in full swing, there are many
frights to behold. But your insurance bill shouldn't be one of them. While it's
essential to have enough coverage to protect yourself, your loved ones, and your
belongings, there are ways to lower your insurance costs without compromising
your coverage. We've compiled a list of discount options that you may be eligible
for to help you save on your home and auto insurance.

Read more at www.otip.com/article195. #OTIPUpdate

Complete insurance solutions for the Ontario education community

Get personalized service and exclusive discounts for all your insurance needs. Plus,
get a $20 gift card of your choice when you get a car or home quote! Get a quote
or call 1-888-892-4935 and mention this offer.

VOLUME 25 ¢ ISSUE 8 ¢ OCTOBER 2025 Page 9
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REGISTER by NOV. 157 at:
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October 5, 2025

Thank you to the CEE committee members and local Branch President’s for
organizing World Teachers’ Day treats for members at each school site.

World .
Teachers’ Day ~
MAEING LIVES BETTER OA

OCTOBER 35, 2025

(LEFT)
Angela Lily
(Trenton High School)

(BeLow) staff at PECI (photo by: Sarah Jaeger)



New Members
- 1

e ST

WHAT IS
Collective Bargaining?

Collective bargaining is the process
where the union and the employer
agree on the terms of the Collective
Agreement. This process is outlined
in the Bargaining 101 videos posted

on Update.

BARGAINING
101

@mﬂmm

WHATIS A
Collective Agreement?

A collective agreement is a
writtencontract of employment
covering a group of employees
who are represented by a union. It
is called a “collective agreement”
because it is negotiated and
agreed to by both the Employer
and union members and, as such,
both parties have the obligation to
live up to and enforce ifs provisions.
This agreement contains provisions
governing the terms and conditions
of employment. It also contains

the rights, privileges, and duties of
the employer, the union, and the
employees. Your employer should
have given you a copy of your
contract (collective agreement)

or shown you how to access it on
the employer’'s website or infranet
when you were hired. Some Districts
and Bargaining Units also post a
copy on their website. If you sfill
cannot find or access it, contact the
president of your local Bargaining
Unit. Most collective agreements

CONNECTIONS

contain a “just
cause” clause
which prohibifs
the employer
from acting

in an arbitrary
manner regarding
fiing, demoting or disciplining an
employee without cause. Click on
the icon that looks like the image
above on the District 29 website to
access our Collective Agreement.

COLLECTIVE
AGREEMENT

T/OTBU
Sept12022- Aug 312026

DOES EVERYONE
HAVE THE SAME
Collective Agreement?

Members employed by Ontario
school boards have a collective
agreement that is made up of

two parts — the central terms and
the local ferms. Central terms are
negotiated between Provincial
OSSTF/FEESO, the employers’
provincial bargaining agent and
the Crown, while the local terms are
negotiated by your local Bargaining
Unit with your employer.

All other Members who do not
work for a school board have a
collective agreement that is entirely
negotiated between their local
Bargaining Unit and respective
employer. In either instance, the
collective agreement defines your
entire working relationship with

your employer. It contains vital
information regarding your salary
and pay dates, your benefit plans,
your holiday entitlement, maternity
and otfher leave plans, seniority,
job posting procedures, transfers,
working conditions, and other
matters that affect your day-to-day
working life. It is your guarantee of
protection and security.

BARGAINING
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Visit the Provincial Update publication
fo find out more about ...

Join Our Free Virtual Event

Debunking the
Manosphere &
Preventing Incel
Radicalization

Sun Mon Tue Wed Thu Fn

October 2025 s
5 ]

7 8 a8 1

1 — Council % B2 5 e

2 — QOT Branch 7 BB 5 1
Meeting 5 7 » B =

5 —World sl

Teachers' Day
7 — Quinte Labour Council

1718 — Leadenship - T

Retreat
28 — Executive

sun Mon Tue Wed Thu Frl

2 lalla ER & 7

November 2025 o [ (4| 2 B

% 7 B 1B D 2

4 — Quinte Labour
Council

5 — Council
10 — OTPP Workshop
18 — CEE (SAA judging)
24 — Finance
26 — Executive

N 5 RN T B
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https://osstfupdate.ca/
https://www.d29.osstf.ca/
https://osstfupdate.ca/category/bargaining-101/
https://www.osstf.on.ca/en-CA/news/collective-bargaining-bulletin.aspx
https://osstfupdate.ca/

AND THE LAST WORD BELONGS TO:
N .
Drop BY Student Achievement Awards
| ON Together is Greater than One
a | 0 W e e h The Student Achievement Awards is a writing and creative
arts competition, which is open to all public secondary

¢ ‘ school students in Ontario. The competition is meant to
( t encourage the intellectual development of our students and
: . v an interest in society.
"]ﬂ” will be Aﬂﬂ/uﬁ“ﬁ out CW%Q{V 9l OSSTEF/FEESO invites student writers and artists to submit
_ . creative work exploring this year’s theme: 2Gether > 1 —
Together is Greater Than One. Judging will be held at the
FEDERATI school, District, regional and provincial levels. Eight provincial

HOUSE winners will be awarded $1000 each in prizes and will be
: ' invited to our Annual General Meeting in March, where a

114 VICTORIA AVE., BELLEVILLE video showcasing their work will be screened.

—— WIN $1000
‘ . ) 7 8 prizes in total
Walk into retirement with a plan! | s .
‘ \X/l a p a n ' ‘ < s il ’
] " . Y o t e Mﬂwﬂl
St_artlng to plan for retirement? This exciting transition also comes with a lot to consider. “uik-m\:.a::aws . can r
‘ Jrglc:)rg;lazipd Educators Financial Group for a free retirement workshop where you'll learn ‘ mﬂm‘&’fﬁﬂ
gty s ke e istotie Quobl The
m”-wm:‘wmmd-rs :
: . parts”, Togeter t Giater Thast Do
‘ * Streams of retirement income and solutions to fill any gaps to help you make the most of ‘ el

your retirement (Pension, CPP, OAS, etc.) dmﬁwﬁﬁm

’ 2 mataly e g0 5o

‘ * The importance of proper financial planning for your retirement, and what you need to
‘ know when creating your estate plan

Managing your healthcare, drug and dental costs by choosing the best coverage to fit ‘ o ZGeth er > 1 I
Qe g\ \’(é,

‘ your needs. Don't settle for a “one size fits all” approach to your health

‘ . zzaﬁllelling worry-free with emergency medical coverage, trip interruption/cancellation, and ‘ Get inspired by this year's theme and
-hour emergency assistance I
weite & poem, short story, essay o
- create a drawing or painting that
| 1) explores the theme. We even have &
2 wwwmm productions such as

1%
videos and songs. Share your
creative vision with the worid! '

‘ . Ex_citing health and wellness support programs, and ways to save money while doing the ‘
things you enjoy most

Protecting your loved ones, your home, and other possessions for when the
unexpected happens ‘

be provided when possible. Please note any dietary or accessibility requirements at time

This free workshop is open to members and spouses. As a courtesy, refreshments will
of registration. We reserve the right to cancel an event due to low registration numbers.

October 30, 2025 November 19, 2025
4:30-6:30pm 4:30-6:30pm

Deadline for submissions
to be considered is
November 18, 2025.

Madoc Arts Centre TownPlace Suites
24 Seymour St. W. 400 Bell Blvd.
Madoc Belleville

https://www.osstf.on.ca/en-CA/services/awards-
scholarships-grants-and-bursaries/osstf-feeso-awards-
for-non-members/student-achievement-awards.aspx

uiin
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Register online at: otip.com/events

VOSSTF/ FEESO
FEDERATION HOUSE
www.d29.osstf.ca 114 Victoria Avenue, Belleville, ON K8N 2A8

@osstfdistrict29 Phone: 613-968-3707

President Member Services Officer
@ Andrew Wachner Jessica Francis
. x223 x225
d29pres@gmail.com d29officer@gmail.com

OSSTF D29 Hastings-Prince Edward


https://www.osstf.on.ca/en-CA/services/awards-scholarships-grants-and-bursaries/osstf-feeso-awards-for-non-members/student-achievement-awards.aspx

