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D29 will be working in Solidarity
with our affiliates as we move
into negotiations. Watch for local

buttons, stickers, and t-shirts to come

promoting our shared initiative.

www.d29.osstf.ca
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OSSTF Annual Meeting of the Provincial Assembly

(AMDPA) March 13 - March 16, 2026

D29 Representatives: Graeme Clarke (PSSP/District President), Andrew Wachner (T/OT President),
Jessica Francis (T/OT Member Services Officer), Jason Bremner (T/OT Executive Officer), and
Ashley Graham (T/OT CBC Chair).

D29 Alternates: Grace Bayliss (T/OT Executive Officer) and Lisa Airhart (T/OT P&B Officer).




asional Teacher President

— Andrew

This year at AMPA we were asked to vote
on a couple of important budget related

items. The first motion was to increase
the OSSTF dues rate from 1.3 to 1.4 percent. During the debate on
this motion several important details around OSSTF finances were
presented.

« There hasn't been a dues increase since 2002.

+ The increase will add $4.7 million dollars a year to the operating
budget.

« Over the next six years there will be a very significant change in the
income of the membership as veteran teachers retire at the top of
the pay grid and are replaced by new teachers at the bottom of the
pay grid.

- Inflation over the past 24 years has caused the expenses in the
budget to outpace member dues.

The increase passed and this sets the finances of the organization on
a solid foundation moving forward. As we enter a very challenging
round of negotiations it is important to have the financial means to
advocate for the membership.

The second motion that was voted on was a motion to increase the
cap on the Member Protection Account (MPA) from $140 million to
$210 million. All OSSTF members currently pay 0.3% of their salary

towards the MPA, this amount is not increasing, however the size of
the account is increasing. The member protection account cap was
originally set as the amount of money that would be required to
support a six week long strike. Since 2016, the cost of pension and
benefits coverage during a strike have increased and as a result the
amount of money that would be required to support extended job
action has also increased. The motion passed and the new cap for
the MPA is $210 million. The MPA is used to support other federation
activities aside from job action during negotiations. The MPA pays for
grievance arbitration, LTD appeals, OCT legal support, teacher legal
support, and bargaining unit support during negotiations.

These two important financial changes ensure that OSSTF will
continue to be able to provide excellent member support and
maintain the ability to pressure the government with job action
during negotiations.

OSSTF Student Achievement Awards presented at AMPA.
Congratulations again to the winning students from HPEDSB and

the D29 staff who supported these students. Videos of the students
discussing their artwork can be found in the coming days at:

Together is Greater than One. Look for more from AMPA 2026 in
future editions of the provincial publication Update.

Is the trade war and market volatility making you nervous?

Educators

FINANCIAL GROUP

Brwvardi B Haas
Marbzn Dinysd

Navigating the ups and downs of the market caused by tariffs can feel like a roller
coaster. One day brings optimism, the next, uncertainty. It's easy to feel overwhelmed
by the constant change and market swings. In fact, your first instinct may be to react.
After all, you've worked hard for every dollar you have invested.

But the reality is that volatility is a natural occurrence and fluctuations will happen.
That's the cyclical nature of the market. So, while market shifts can feel unsettling,
here’s how a thoughtful, long-term plan is designed to weather both the highs and the
lows and why staying invested matters.

Continue reading..

Brought to you by Educators Financial Group. Trusted by over 16,000 education
members and their families to meet their financial goals. Book your complimentary
consultation today: https://bit.ly/4jQB3TZ.
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https://www.osstf.on.ca/en-CA/services/awards-scholarships-grants-and-bursaries/osstf-feeso-awards-for-non-members/student-achievement-awards.aspx
https://osstfupdate.ca/
https://bit.ly/4jOhNq5

Wellness a
0.

4
0 C 0
a‘i
SKATING GYM POOL
2:00-3:00pm 2:00-%:00pm 3:30-5:30 pm
(Mackay Arena) (All 3 pools)

sSATURDAY, APRIL 25t 2026

Participate in One Activity or All

FREE For Members?

Just ask your School Steward or Branch President
for a 2026 Wellness Day Family Pass

ETFO Occasional Teachers, email Lynn Van der Woude: hapeoticomm@gmail.com

Cookic Decorating
2:00-5:00 pm
(Multipurpose Meeting Room)

CUPE
2= 0CAL 1022 ()U]I\ITF

SPORTS & WELLNESS CENTRE
Brought to you by: ETFO-HPE, HAPE-OTL, OSSTF D29, and CUPE 1022 265 CANNIFTON RD., BELLEVILLE
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W Retirement Workshop

Starting to plan for retirement? This exciting transition also comes with a lot to consider.
Join OTIP and Educators Financial Group for a free retirement workshop where you'll learn
more about:

+ Streams of retirement income and solutions to fill any gaps to help you make the most of
your retirement (Pension, CPP, OAS, etc.).

The importance of proper financial planning for your retirement, and what you need to
know when creating your estate plan.

* Managing your healthcare, drug, and dental costs by choosing the best coverage to fit
your needs. Don't settle for a “one size fits all” approach to your health.

+ Travelling worry-free with emergency medical coverage, trip interruption/cancellation, and
24-hour emergency assistance.

Exciting health and wellness support programs, and ways to save money while doing the
things you enjoy most.

+  Protecting your loved ones, your home, and other possessions for when the
unexpected happens.

This free workshop is open to members and spouses. As a courtesy, refreshments will
be provided when possible. Please note any dietary or accessibility requirements at time
of registration.

WEDNESDAY APRIL 1, 2026 WEDNESDAY APRIL 29, 2026
4:30PM-6:30PM 4:30PM-6:30PM

Ramada Trenton The Granite Restaurant

99 Glen Miller Rd. 45 Bridge St. W.

Trenton Bancroft

Register online at: otip.com/events

.




RESCHEDULED FOR:

THURSDAY \

APRIL 23%/

6:00 pm

FEDERATION HOUSE

114 Victoria Ave., Belleville

Plan ahead for your future! Learn about
accessing pregnancy /parental leave, maternity benefits,
OSSTF/FEESO and the impacts on your pension and benefits.

Register by April 16" at: https://bit.ly/ 430HpODb

‘ Hastings -
Prince Edward

\ Brought to you by the T/OT Pensions & Benefits Committee
\ OSSTF D29 TEACHER / OCCASIONAL TEACHER BARGAINING UNIT

1 (COME OUT For A FUN EVENING or SOCIALIZING
EXERCISE, AND STRESS RELIEF

PICKLEBALL
y M O N DAYS * §:8‘ZT§Z [l;gZLrCouncil

Every Monday 4 —T/OT Council Sl Y 1 2 o3y
7:00 -9:00 pm 9 —Finance Committee 151 s | B9z | g

(orkRiver Gym) 16 — 20 March Break 5
24 — Health & Safety
25 — Executive

March 2026
March 2026
Sun Mon  Tue Wed Thu Frj

1 2 3 4 5 6 7

s R

233[5%2?23

31 — Collective Bargaining April 2026

NO EXPERiEN o April 2026 Tue Wed Thu Fi

NECESSARY

Quest'\ons? Contact:
Bryan Beauchamp

. 2 3
%é—Ll&%VELS 1 — Council 4
ME! Scan QR CODE — 7 — Quinte Labour Council 5 SR 7 e Ol N i
21— Fommun}catlons/ExceIIence ol B B D s L s
% in Education P
= : . 24
OSSTF/ FEESO ENEE A 23 — Pensions & Benefits v 2 B 2
Register to secure your spot j— B z :
Drep i 10, or 30 worarebot. 23 —Parental Leave Workshop x| zZz B EEE X
[ LIMITED SPOTS AVAILABLE 29 — Executive

CONNECTIONS VOLUME 26 e ISSUE 3 e MARCH 2026 Page 5



TOGETHER
FOR PUBLICLY

FUNDED
EDUCATION

ONTARIO ENGLISH -

—— Catholic - OSBCU_ CSCSO (& /
Assodiation des enseignantes et ETFO (& FEEO @ OSSTF/ FEESO
ab des enseignants franco-ontariens Te ac h ers / % C 4

ASSOCIATION

PROTECTING AND ENHANCING PUBLIC COUCATION

Retirement Information

i justments to the Colle
is information may change due to adjustments
This infer Y negotiations or legislation.

ctive Agreement,

Planning

months in advance.
Teacher's Pension Plan website www.otpp.com

user friendly pension calculator which you can use

e Begin planning at least six (8)
o Take advantage of the Ontario

e The members only section has a . . .
to generate pension estimates, including after-tax estimates.

several different scenarios and adjust for different retnrerr}ent;[j
e You can apply online up to four months before your petr.wsmsnthr
e Make sure you investigate if you hove.ony buyback option .
o Attend the retirement workshop held in the Fall of each year

Application for Retirement

® Apply for your Teacher’s Pension
© To set up direct deposit for your i
¢ ension, i ial instituti
‘ and trameit mamaghe hqndeWher? o qulqve your financial institution, account
® Required Documents v
© Personal Identification - birth certifi i i
rtifi !
goceptable aftr " Icate, driver's license, passport or
o s—p\. Ty )
Ol!aousml Itdi;n:gft::::t'_ your_zpouse’s birth certificate, driver's license, passport
Ive or identificati s eligi
for a sumivey ponern ication of the person you names as eligible

© Marriage Certificate - marri ifi 3 ;
e Survivor Pension lage certificate or affidavit of your marital status

o Thg default amount of a spousal survivor pension is 60% of your lifetime

retir
ement pension. However, you may choose q higher or lower amount. You

Pension Income Gap Calculator

e What are your retirement goals? Asan eQchtiop memkk;er yg
ension. Will it be enough? Retire with confidence by u

Y auca ‘ if you're on track to en

educator-specific calculator will show i

lifestyle you want, and if not, what to do.

Collective Agreement Language

utlines RETIREMENT AND RES

. to
ARTICLE L9 of the Collective Agreemen choi
oice becomes irrevocable, If igi
-1 you have an eligible s, ile i
account, you can see a breakdown of the giftegl;ent sgpl?\:i' Seg Opngfn”:se'gmnyogurg s,
including cost. e onlevel
o If you opt for a survivor i
pension below 60%, we'll need a waiver si
ivo . signe:
I?er:/?)lzlgltjl‘: Spouse within the 12 months before your first pension pc?ymgrf)ty%/c:)u
. dztv;znéirdOJPﬁ will geed a written request, signed by both you qﬁd your
2 elivered tp OTPP before i i
. Arron%e forfisupplementary Medicol%overage yourfirstpension payment.
© Benefits ends at 11:59pm on your retirem i i
( ! ent or res
© You may wish to investigate other benefit ok offered o
Insurers. While you ma
limits on each plan. H

e 19.01

The Teacher, other than in a case of Occosionglr;ee?fcer;%rj,esl)
i tion to resign or reti
by November 15 of the inten e f
1st of the intention to res
nd of semester 1), and by March 3 S
S?me 30 or August 31. This Article shall not apply to Teacher
which is governed by Articles 53 and 54.

CONNECTIONS
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— Jessica Francis

\ I hope everyone had a fantastic March Break
whether you were relaxing at home or travelling abroad.

AMPA

A huge thank you to our delegation that gave up the first
weekend of their March Break to attend AMPA 2026. Andrew,
Ashley, Grace, Graeme, Jason and Lisa all took part in the annual
general meeting to discuss many different issues of interest to
members across the province. We also enjoyed seeing two of
our local high school students being recognized for the Student
Achievement Awards.

Underfunded and Over It!

OSSTF Provincial has launched their new podcast and campaign
focussed on Underfunding in Education and drawing attention to
educational issues before bargaining begins. Check out https://
underfunded.ca/ to find out more information and access the
Podcast. Also available wherever you access podcasts.

OSSTF/FEESO

2

Hastings —
Prince Edward

Benefits Booklet

Peries anol Promotions

ncluding Blue Jays tickets at 30% off

(not for the playoffs)

Emplo Y eE ;%;si,sta Wee
Program (EAP)

JOIN THE CLASSROOM!

(from your personal gmail account)

Pensions and Benefits Committee Classroom

join code: c34pj7e
b A/W

Mife
Aeeled Freqr

CONNECTIONS

\
—_—

VOLUME 26 e ISSUE

Parental Leave Workshop

Final reminder of the pregnancy/parental leave workshop on April
23 at 6pm at Federation House. Information will be shared about
accessing parental leave, maternity benefits, impacts on pension
and benefits to name a few. Use this link for registration. So far only
two members have signed up so please pass the message along.

Retirement Information

A reminder that if you are planning on retiring at the end of this
school year providing notification to the Board by March 31t is
appreciated. It provides members who are applying for mobility
a maximum chance to move to a school of their choice.

Linked here is the document that the Pensions and Benefits
Committee has added to our Google Classroom with retirement
information. It is meant to be a document to access on topics
most questioned in the Retirement process. If you have
something you would like added to the document please reach
out. Use join code c34pj7e to access all sorts of information
about benefits, mental health resources and more.

cancer CarePath

Mental Health
RLSOUICES

Tvavel lnsurance
Information

Al

A
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https://underfunded.ca/
https://underfunded.ca/
https://docs.google.com/forms/d/e/1FAIpQLSfq1zbT2Pha96QYYB7UXrjXV2XEczPeFKvdzPINAntdtxHaeA/viewform?usp=sharing&ouid=113137315586474167263
https://docs.google.com/document/d/1crdKd1t6Qt-w4mmeYCXHuCxF3-4LT78F9zqj99X0CUA/edit?usp=sharing

ONTARIO SECONDARY SCHOOL TEACHERS’" FEDERATION

DISTRICT 29 HASTINGS-PRINCE EDWARD

OSSTF/FEESO

Hastings —
Prince Edward

Brought to you by the T/OT Communications/
Excellence in Education Committee

Nomination
Deadline:
April 17,
2026

Three OSSTF members must sign the completed Nomination Form:

https://bit.ly/4uSEmwm

OSSTF D29 TEACHER / OCCASIONAL TEACHER BARGAINING UNIT

Page 8 VOLUME 26 e ISSUE 3 ¢ MARCH 2026 CONNECTIONS



OSSTF DISTRICT 29 HASTINGS-PRINCE EDWARD

Teacher/Occasional Teacher BU

OSSTF/FEESO

Hastings -
Prince Edward

2026 -2028
EXECUTIVE POSITIONS

President
Vice-President
Lead Negotiator

W' (4) Executive Officers

$ -
ﬂiﬁ Treasurer

https://bit.ly/3N5eP5T

Submit to: d29officer@gmail.com

Nominations

Nominations for the office of President, Vice-President, Lead Negotiator, (4) Executive Officers, and Treasurer shall be
submitted to the Member Services Officer no later than May 4™, 2026 at 4pm for inclusion on the list of officially declared
candidates. Late nominations can be submitted to the Member Services Officer no later than May 13", 2026 at 4pm to allow
for the preparation of ballots. Each nomination shall be signed by at least two members of the bargaining unit.

Campaign

Candidates may distribute one piece of literature prior to the date set for the District Annual Meeting, which is May 14", 2026.
Submissions must be received electronically to the Member Services Officer no later than April 13™, 2026 for inclusion in

the April edition of Connections. Submissions must be received electronically to the Member Services Officer no later than
May 4™, 2026 for inclusion in the District Annual Meeting edition of Connections. Candidates will be allowed the following
speaking times at the May 14" AGM: President = up fo 10 minutes, All other Executive positions = up to 5 minutes

ARTICLE 5 Bargaining Unit Executive Article 10 ELECTIONS
5.1 There shall be a Bargaining Unit Executive. 10.1 The Bargaining Unit Executive shall be elected
5.1.1 The Bargaining Unit Executive shall consist of the by a secret vote conducted in the workplace
following elected, voting, executive positions: one day after the T/OT Annual Meeting.

5.1.1.1 The President, who shall also
be the Provincial Councillor;

5.1.1.2 the Vice-President;

5.1.1.3 the Treasurer;

5.1.1.4 Four (4) Executive Officers;

5.1.1.5 the Lead Negotiator.

COSSTF FEESC FEDERATION HOUSE 114 VICTORIA AVENUE, BELLEVILLE, ON K8N 2A8 >




OUR SCHOOLS |"" OUR FUWURE | OUR STORY

ol
DINNE

THURSDAY,

MAY 14" 2026

at SANS-SOUCI

240 FRONT ST, BELLEVILLE

Soclal @:00 pum. ) \ '

followed by Dinner and o
Presentations Honouring .
Retirees, New Members, o
and more! ks

OSSTF/ FEESO

FREE for T/OT members and invited guests

---Parking at rear of restaurant (Free parking after 5pm)

RSVP by April 30*" at:



TEACHER OCCASIONAL TEACHER BU

NUAL
NERAL @&

ETING St
MAY ]_4%, 2026

AT: SANS-SOUC] 240 FRONT ST, BELLEVILLE
| (o
- Parking at Rear
of Resta%lrant— ‘ SOCIAL 3 O P.M.
COSSTF FEESC O
P.M.
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AND WS

DISTRICT CONSTITUTION AND BYLAWS — (5:00 p.m. MEETING START)

OSSTF/FEESO

MEETING S

BY-LAW 3 MEETINGS BY-LAW 5 DISTRICT LEVY ARTICLE 8 AMENDMENTS TO THE
3.1 District Annual General Meeting 5.1 Any district levy shall be based on a percentage of gross CONSTITUTION
3.1.1 Structure salary earned. 8.2.1.1.1 Notice of the proposed amendment shall have
3.1.1.1 members of District 29 Hasting Prince 5.1.1 The approval of the District levy shall be done by been given in writing to {he President and
Edward shall be given notice at least thirty secret ballot of all members. Se.cretary no [a.ter. than thirty (30) calendarl days
(30) calendar days before the date of 5.1.2 The membership shall be notified in writing of the prior to the District Annual General Meeting,
the meeting proposed change in the levy, thirty (30) days before and
3.1.1.2 agenda items from the units should be received the District Annual General Meeting 8.2.1.1.2 Such notic_e sha.ll have been Fo.rwarded to the
l in writing at the District Office no later than 5.1.3 The notice should indicate the amount, the work locauonf in order to arrive no later than
fifteen (15) calendar days prior to the meeting purpose, and other restrictions which may apply. ten (10) working days before the date of the

District Annual General Meeting.

5.1.4 The levy shall be paid through the employer by

direct deduction from regular paycheques.

T/OT BU CONSTITUTION AND BYLAWS — (5:15 p.M. MEETING START)

...contd.

BY-LAW 9 MEETINGS
9.1 T/OTBU Annual Meeting

9.1.1 There shall be a T/OTBU Annual Meeting, held prior to May 15. .CD:'NS 2 1/C ION ELEC‘"O N YE AR for

9.1.2 Notice of the date of the T/OTBU Annual Meeting shall be given

in writing to the Branch Presidents at least six (6) weeks prior to the Ams‘mws Exec Utive Positio ns 2026 .2028

date of that meeting. s ez
9.1.3 Branch Presidents shall communicate the date of the T/OTBU

Annual Meeting to the members of their branches. - Nomination Form: httpS://bit.IV/3N5€P5T
9.1.4 The T/OTBU Annual Meeting shall:
9.1.4.1 ratify, rescind, or amend action taken by the T/OT Executive in the name of the ARTICLE 5 Bargaining Unit Executive
Federation; L. ) .
9.1.4.2 receive the written annual reports of Officers and Committees; 5.1 There shall be a BGrgGInlng Unif Executive.
9.1.4.3 amend the Constitution and Bylaws in accordance with the provisions of the 5.1.1 The Bargaining Unit Executive shall

Constitution and Bylaws.

consist of the following elected, voting,
9.1.4.4 approve the T/OTBU Budget for the next school year

executive positions:
ARTICLE 4 LOCAL LEVY 5.1.1.1 The Preﬂdepi, Yvho shall glso
4.1 Local dues shall be determined by resolution at the T/OT Annual Meeting be the Provincial Councillor;

5.1.1.2 the Vice-President;
ARTICLE 15 AMENDMENTS .
15.1 Amendment to the Constitution and Bylaws may be made at a T/OTBU Annual Meeting by a two- 5.1.1.3 the Treasurer; .
thirds (2/3) majority vote of the members present, qualified to vote and voting, provided that the 5.1.1.4 Four (4) Executive Officers;
members have received the amendments in writing at least four (4) full weeks prior to the meeting. 5.1.1.5 the Lead Negotiator
15.1.1 Amendments to qualify for a two-thirds (2/3) majority vote may be submitted to the Member
Services Officer by the T/OT Executive, the T/OT Council, or any two members at least 30

days prior to the T/OT Annual Meeting. Article 10 ELECTIONS
15.2 Amendment to the Constitution and Bylaws may be made at a T/OTBU Annual Meeting by a 10.1 The BOrgOining Unit Executive shall be elected
nine-tenths (9/10) vote of the members present, qualified to vote and voting, where sufficient notice s
has not been given under Article 15. by a secret vote conducted in the workplace
..contd. one day after the T/OT Annual Meeting.

For the complete Constitution and Bylaws go to: www.d29.0sstf.ca/Council




Don’t miss these educator-specific tax credits

a

Educators

FINANCIAL GROUP

Did you know that as an educator, you're entitled to more tax credits than the average
Canadian?

It's true. Not only that, but the Canada Revenue Agency (CRA) allows corrections and
omissions for a 10-year period ... so if you missed out on the deductions or tax credits available
from past returns, you can still file adjustments — and potentially get money back.

Here is your eligible educator tax credit checklist: https://bit.ly/4shgSD6.

OFFER EXTENDED

Make your money work harder for you this year. Get $100 when you open and fund a
new investment account by March 31, 2026*!

Visit educatorsfinancialgroup.ca/100gqift or call 1.800.263.9541
(cite promo code 100gift) to get started today.

Brought to you by Educators Financial Group. Trusted by over 16,000 education members and
their families to meet their financial goals. Book your complimentary consultation today:
https./bit.ly/4tUY6mi.

Photo credits: Page 2; bike illustration: ©istockphoto.com/ Stocknick, book illustration: ©istockphoto.com/Volha Kratkouskaya
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VOSSTF/ FEESO
FEDERATION HOUSE
www.d29.osstf.ca 114 Victoria Avenue, Belleville, ON K8N 2A8

@osstfdistrict29 Phone: 613-968-3707

President Member Services Officer
@ Andrew Wachner Jessica Francis
- x223 x225
d29pres@gmail.com d29officer@gmail.com

OSSTF D29 Hastings-Prince Edward




