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LEADERSHIP

Join us for a local leadership training refreat. Open to all OSSTF D29 Teachers and Occasional Teachers.
Meet colleagues from other worksites and participate in planning priorities for our local union.

NO FEDERATION EXPERIENCE NEEDED

Frlday, October 17th 2025 (eveningg —
Guest Speaker: Martha Hmdowy OSSTF President Elect

Saturday, October 18", 2025 (morming)

TownePlace Suites 400 BELL BLVD, BELLEVILLE

Register by June 20™ at:
https://bit.ly/D29Leadership2025

(room & meals provided, plus out of town mileage covered)
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Occasional Teacher President

As another school year comes to an end it is important to
reflect on the successes and challenges of the past year.

We are currently concluding a very challenging spring
staffing process where we had the first teachers declared surplus to the system
in 5 years. Most of these surplus teachers have been fully recalled at this time.
Many teachers took a mobility move and it is important for all of us that we work
together to establish positive school cultures where everyone feels welcome.

We had a byelection and a provincial election that gave us an opportunity to
become more involved in the local political scene. We have also established
working relationships with some of the school board trustees. Engaging in political
action is an essential part of union work. As we improve our connections to the 3 B y
community, we raise the level of understanding surrounding education issues. A PR e WY S

We have had many teachers attend their first OSSTF conferences and regionals
this year. These are great opportunities to learn more about the work of the
federation and to bring this knowledge and experience back to our bargaining

unit and schools. We are planning our own
local leadership retreat for this fall and hope to
see a good turnout from all of our schools for
this event.

We saw the return of a traditional exam
schedule and the ability to mark from home and
to complete report cards from home. There is
still a lot of work to do to increase the integrity
of a credit, however the board is in agreement
that a minimum amount of work is required for
a student to be eligible for credit recovery. If a
student hasn’t done any work throughout the
semester there isn't a credit to recover and the
student needs to try the course again.

We had our first member engagement events
in a few years, thank you to the Member
Engagement Committee for organizing the
curling event and the Senators Hockey Night.
Last year we hosted a welcome back BBQ to
coincide with the byelection, this year we will
be participating in Belleville Porchfest and
hope to see many of you at this event.

This year also marks a significant transition

for our bargaining unit with the retirement of
Michelle Dalrymple. Michelle’s knowledge and
experience will be missed and Jess Francis and

I will do our best to provide the same level of
member support that you have come to expect.

| hope that everyone is able to take some time
to relax and rejuvenate over the summer.

(LEFT TO RIGHT) Andrew Wachner (D29 T/OT President/
QLC Vice President) and Marg Bourgoin (QLC President)
join the protest in support of CUPE on May 21*.

Simple ways to protect yourself against identity theft

i

OTIP RAED.

Identity theft involves stealing someone’s personal information with the intent to
commit a crime, most often for financial gain. From drained bank accounts to poor
credit ratings and even legal issues, identity theft can have profound implications.
You can outsmart fraudsters by understanding the kinds of information they're
looking for and taking some simple yet effective steps to prevent identity theft.

Read more at www.otip.com/article189. #OTIPUpdate

Complete insurance solutions for the Ontario education community

Get personalized service and exclusive discounts for all your insurance needs. Plus,
get a $20 gift card of your choice when you get a car or home quote! Get a quote
or call 1-888-892-4935 and mention this offer.
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— Michelle Dalrymple

Important Information about
the District Office!

As many of you know, | am retiring effective June 30, 2025. My
replacement, Jessica Francis (BSS) will take over as Member Services
Officer on July 1, 2025. We have been working hard to assure a
smooth transition.

Members will still be able to reach out through the same email -
d29officer@gmail.com will not change and should be the primary
contact point through the summer hiatus. The office telephone number
will remain the same (613-968-3707 x225) where you can be redirected
to Jessica’s cell, as the office is closed during July and August.

WALK WITH PRIDE

June 7t 2025

Prince Edward

CONNECTIONS
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I would like to express my appreciation to members for their kind
words, cards and messages of support over the last few weeks. It has
been a privilege to work on behalf of the membership for so many
years, through so many challenges and changes. As I've attended
Board and OSSTF retirement celebrations, I've had a chance to reflect
on the common things that drew us all to teaching and to remember
the students that are at the heart of everything we do. I've been
proud to do my part in protecting the learning environment for
students through protecting the working conditions of teachers.

| will miss all the communities | have been a part of in 28 years with
HPE, both school-based and union-based, and | have no doubt that
you will all continue to do great things together!
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Elections
Tuesday, June 3%, 2025

(LEFT TO RIGHT)

Jason Bremner (CSS/
PAC Officer), Guest
Speaker: Laura Walton
(President of the Ontario
Federation of Labour), and
Marg Bourgoin (QLC

President).

(8ELOW) Andrew Wachner
(D29 T/OT President) is
elected as the QLC Vice
President on June 3.



https://bayofquintepride.ca/

, L , wWHSC
Ontario schools grapple with escalating workplace violence, report finds @ vonccneveair
May 22, 2025 Statistics and Trends, Wark hazards, Vulnerable Workers Training for What Matters Most

Ontario’s publicly funded schools are under serious strain, yet another report reveals the trending and
disturbing rise in violence.

Violence is often narrowly viewed as overt physical aggression, but in schools, it also includes structural
neglect, psychological harm, and emotional abuse—forms that are less visible but just as damaging.
Violence isn't a new issue, but it's worsening to the point where educators are unable to do their jobs
safely, and both staff and students are at risk. The evidence is clear and consistent: the problem is
growing, and it demands urgent attention. It shouldn't be deemed as just a part of the job. So concludes a
recent report released by the University of Ottawa and entitled: Running on Fumes: Violence, Austerity,
and Institutional Neglect in Ontario Schools.

“Violence from the perspective of the broader community is viewed as minimal because it is
‘children’, “part of the job’, or ‘not a big deal’. My safety concerns are simply dismissed because |
am financially compensated and have a few weeks off at a desirable time of the year.” — Classroom

Teacher, Grade 6

The report is based on survey data collected in late 2023 from over 5,700 education sector workers across Ontario. The survey focused on their experiences with,
responses to, and the impact of workplace violence and harassment. Respondents included not only teachers but also direct student support workers—such as
early childhood educators, educational assistants, and child and youth workers—as well as indirect support staff, including custodians, clerical workers, and bus
drivers.

“This job used to be about teaching. Now it's about survival.” — Elementary teacher

READ MORE...

~ OSSTF D29 T/OTBU is Inviting Applications:
(1) Interim Executive Officer APpiy gy

from July 1, 2025 - June 30, 2026 (1 year position) m

On Frig,
JUNE 20):h

2025 ‘l

. 5.4 The Bargaining Unit Executive Officers:

‘ 5.4.1 shall be responsible for the co-ordination of
Communications/Excellence in Education, Educational Services,
Political Action, Health & Safety, Collective Bargaining and other
committees as assigned by the President;

5.4.2 shall report to the T/OT Council the activities, programs
and initiatives of their respective portfolios;
5.4.3 shall perform such other duties as the President may direct.

Download a Nomination Form at: d29.osstf.ca

BYLAW 2 VACANCIES
2.1 Vacancies which occur in elected or appointed positions shall be filled
in the manner in which the position was originally filled.
2.1.1 The T/OT Council shall elect interim executive positions.
2.1.2 Tie votes shall be broken by a secret vote of members of T/OT
Council eligible to vote conducted in the workplace within one
week of T/OT Council.

“ OSSTF/FEESO

Submit a nomination with 2 supporting signatures by:
4 pm on JUNE 20, 2025 to T/OT Member Services Officer: d29officer@gmail.com

= J
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https://www.whsc.on.ca/home
https://www.whsc.on.ca/What-s-new/News-Archive/Ontario-schools-grapple-with-escalating-workplace-violence-report-finds

QORIF/IES0 NOMINATION FOR 2025-2026 OSSTF D29
T/OT EXECUTIVE POSITION

b e POSITIONS:
(1) Interim Executive Officer (1 year)

BYLAW 5 DUTIES OF THE BARGAINING UNIT EXECUTIVE MEMBERS
5.1 The Bargaining Unit Executive shall:
5.1.1 act in the name of the Federation between meetings of the T/OT Council;
5.1.2 ensure that the OSSTF Constitution or Bylaws are not contravened in the process of transacting Bargaining Unit business;
5.1.3 ensure that the Staff Representatives and/or Branch Executives are informed of their duties at the start of their term of
office and are given assistance throughout their term in carrying out these duties;
5.1.4 forward to the General Secretary a copy of the Bargaining Unit Constitution and of Branch constitutions where they exist,
together with all amendments thereto;
5.1.5 endeavour to achieve provincial goals as approved by the Provincial Council;
5.1.6 assist in the achievement of policies and priorities as approved by a Provincial Assembly, and provide fair representation
for its members with due regard to the terms of the collective agreement;
5.1.7 provide leadership in all matters affecting the welfare of the Bargaining Unit members;
5.1.8 recommend and debate motions to the Annual Meeting of the Provincial Assembly;
5.1.9 meet after each meeting of Provincial Council and at other times at the call of the President or at the written request of two
members of the Executive, subject to provisions for funding in the Bylaws;
5.1.10 prepare a budget;
5.1.11 authorise payment of expenses and accounts in accordance with the Bylaws;
5.1.12 appoint ad hoc committees;
5.1.13 recommend to the T/OT Council the nature and extent of OSSTF activities at the Bargaining Unit level;
5.1.14 nominate candidates, if desired, for election to Provincial Offices at the Provincial Assembly;
5.1.15 appoint, from among the 4 Executive Officers, the Equity and Anti-Racism, Anti-Oppression Officer.

5.4 The Bargaining Unit Executive Officers:
5.4.1 shall be responsible for the co-ordination of Communications/Excellence in Education, Educational Services, Political
Action, Health & Safety, Collective Bargaining and other committees as assigned by the President;
5.4.2 shall report to the T/OT Council the activities, programs and initiatives of their respective portfolios;
5.4.3 shall perform such other duties as the President may direct.

Nominations
Nominations for the office of (1) Executive Officer shall be submitted to the Member Services Officer no later than
June 20", 2025 at 4pm. The nomination shall be signed by at least two members of the bargaining unit.

Teacher/Occasional Teacher Bargaining Unit of OSSTF District 29 Hastings-Prince Edward CONSTITUTION and BYLAWS
BYLAW 2 VACANCIES
2.1 Vacancies which occur in elected or appointed positions shall be filled in the manner in which the position was originally filled.
2.1.1 The T/OT Council shall elect interim executive positions.
2.1.2 Tie votes shall be broken by a secret vote of members of T/OT Council eligible to vote conducted in the workplace within
one week of T/OT Council
Bylaw 3 NOMINATIONS
3.1 The Bargaining Unit Officers shall constitute the Bargaining Nominating Committee.
3.2 Nominations for election to executive positions shall be submitted in writing to the Member Services Officer who shall act as the Chair
of the Bargaining Unit Nominating Committee.
3.3 The Bargaining Unit Nominating Committee shall develop balloting procedures and ensure that the elections are carried out in an
equitable manner

WE, THE UNDERSIGNED, WISH TO NOMINATE

(NAME)
FOR THE POSITION OF:

(PRINT NAME) (SCHOOL) (SIGNATURE)
(PRINT NAME) (SCHOOL) (SIGNATURE)

Nomination forms are to be submitted as an email (pdf or jpg) to the Member Services Officer. d29officer@gmail.com
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Saturday, June 21, 2025
10 a.m. -4 p.m. 1
Rain or Shine

$35.00

QUINTE LABOUR COUNCIL I
INVITES YOU TO ATTEND OUR - Elgta

= f -

lown & Country

Garden Tour Sunday, August 31%,2025

A self-guided visit to 9 gardens in Belleville & area PARKDALE COMMUNITY CENTRE
Lunch available for pickup from 8:30—3:00 at 119 BIRCH ST., BELLEVILLE

St. Thomas’ Anglican Church, Belleville

Bring friends & family!

FREE food, music,
children’s games,
swag, and splash pad.

Tickets Available at:

. Call: 613-394-5953 or 613-970-4143

. Live Love & Laugh, 222 Bell Blvd., Belleville

. Barber’s Flowers, 122 Front St., Belleville

. Inova Eye Care, 150 Sidney St., Belleville

. Wish Home Interiors, 34 Front St., Trenton

. St. Thomas’ Church, Belleville after 8:30 on Tour Day

. Online: https://cfuwbelleville.com/garden-tour

Presented by the CFUW Belleville & District in support of
scholarships for local students going to college or university.

https://cfuwbelleville.com/garden-tour
Facebook: A Town & Country Garden Tour - CFUW Belleville & District

é . RSVP by Monday, August 20" at:
_—y—- Cfuw Hien g ponnial !'U I NT https://bit.ly/QLCBBQ2025

LABOUR COUNCIL

Help us build a CONNECTED and
FIGHTING worker’s community!

CANADA’S UNIONS, LIFTING EVERYONE UP! J

Joint Staff Development Fund (JSD)

If you are considering taking a course or attending a PD conference, we have funds to support your self
directed PD activity. Contract teachers may apply for up to $750 per event, and Occasional teachers may apply
for up to $500 per event. The difference in amounts is due to the fact that we have only recently been able to
negotiate PD funds for Occasional Teachers. To apply for funds, please follow the steps below:

: . Applications must be approved by your school
Joint Staff

T A Educational Services Representative, OT applications
evﬁ;::;‘";e“ are approved by the District Office.

G ossr reesc In order for your application to be considered fill out
the following online:

113 P PRIOR to the start date of the activity/course.
JSD - STEP 1: APPLY FOR APPROVAL LINK

There is a limited amount of funding available, get your activity approved
well in advance, so your school Ed. Services Rep can set aside funds for you.

13P AFTER activity/course is completed.
JSD - STEP 2: APPLY FOR THE RELEASE OF FUNDS LINK

Applicants upload receipt(s), proof of completion, and approval of funds
in order to have their JSD recovery processed.

(FORMS SUBMITTED DURING JULY/AUG WILL BE PROCESSED IN SEPT.)

Page 6 VOLUME 25 e ISSUE 6 ¢ JUNE 2025 CONNECTIONS



http://www.d29.osstf.ca/Forms/JSD---STEP-1-APPLY-FOR-APPROVAL.aspx
http://www.d29.osstf.ca/Forms/JSD---STEP-2-APPLY-FOR-FUNDS.aspx
http://www.d29.osstf.ca/en-CA/Forms.aspx

(VOSSTF/ FEESO

OSSTF DISTRICT 29 HASTINGS-PRINCE EDWARD

Teacher/Occasional Teacher BU

APPLY by NOON on Friday, June 20™, 2025

Officer Positions will be appointed by the District Executive on June 25™, 2025

Health & Safety Officer
« attend meetings with H&S committee members
+ meet/advise Council on matters relating to H&S
+ complete H&S school site visits
« attend joint H&S meetings with school board members
« opportunity to attend regional and/or provincial H&S
conferences and other training opportunities
(time release provided to attend school site visits, meetings/training during the school day)

Communications/Excellence in Education Officer

« attend meetings with CEE committee members
meet/advise Council on matters relating to CEE

« assist with the promotion/selection processes of the provincial Student Achievement

Awards, Excellence in Education Awards, advise/provide information to members
on OSSTF programs and activities, and on new communications technologies/
effective media relations.

- opportunity to attend regional and/or provincial communications conferences

Pension & Benefits Officer

« attend meetings with P&B committee members

+ meet/advise Council on matters relating to P&B and retirement

« organize workshops for members on the subject of pensions
and retirement

+ provide assistance to the Collective Bargaining Committee for
negotiation of benefits

+ communicate to members issues and information related to benefits

« opportunity to attend regional and/or provincial P&B conferences

OSSTF/ FEESO

If you are interested in one of these positions,
Hastings - contact the Member Services Officer at:

Prince Edward

Human Rights/Status of Women Officer

« attend meetings with HR/SW committee members

« meet/advise Council on matters relating to HR/SW

- opportunity to attend regional and/or provincial HR/SW conferences

Staffing Officer

+ meet/advise Council on matters relating to Staffing
+ manage/monitor mobility requests
« is a member of the T/OT Joint Staffing Committee
« attend Joint Staffing Committee meetings
(time release provided to attend meetings during the school day)

Educational Services Officer

« attend meetings with Ed Services committee members

« meet/advise Council on matters relating to Ed Services

« assist with the promotion/selection processes of JSD and TEP programs

« opportunity to attend regional and/or provincial Ed Services conferences

Political Action Officer

« attend meetings with PAC members

+ meet/advise Council on matters concerning political activity at the local
and regional levels

« To organize actions in conjunction with other interest groups in order
to deal with areas of mutual concerns, subject to the prior approval of
the Bargaining Unit Executive

« opportunity to attend regional and/or provincial PAC conferences

« to maintain liaison with the other local OTF Affiliates

Constitution Officer
« attend meetings with Constitution committee members
« reports, when necessary, to Executive

FEDERATION HOUSE
114 VICTORIA AVE.
BELLEVILLE, ON

d29officer@gmail.com | 613-968-3707 x225 Gt




Educators

FINANCIAL GROUP

¥

Give yourself a break@While
R ko
your mone§ keeps workmg.

One of the wonderful things about being an education member is the summer. A chance to recharge, or
renovate. Take a course, or take off. So, how can you embrace all that summer offers while protecting
your financial well-being? Here are 3 practical tips to help you have your summer fun, and your savings
too.

1. Set (and stick to) a budget. Having more ‘free time’ in July and August could potentially lead you
to overspending if you're not careful. This is why you should always have a separate spending
budget in place to keep your finances on track for the summer months.

2. Stretch your money further by cashing in those loyalty rewards. With billions in unredeemed
loyalty points in Canada, consider finally cashing in on any unused points you've racked up to enjoy
discounted (or even free) meals, activities, transportation, or hotel stays this summer.

3. Make sure your money is still working hard while you’re on break. While you might be
catching a bit of a respite over the summer—make sure your money is still working just as hard

as you do during the school year. Get expert advice from a financial advisor.

For more tips on how to protect your finances, read the full article: https://bit.ly/3Sn3iOt.

Need help with your finances? Call on Educators Financial Group.

Whether you're looking to switch your mortgage or maximize your summer cash flow, get expert,
educator-specific advice for every stage of your life.

Visit https://bit.ly/43Nipag or call 1.800.263.9541 to schedule a complimentary consultation today.

Educators Financial Group has been offering financial planning and a wide selection of investing and
lending products and services exclusively to education members and their families since 1975. It is this
strong history that has enabled them to become the education community’s financial specialist —
empowering educators to achieve their financial goals.

VOSSTF/ FEESO
FEDERATION HOUSE
www.d29.osstf.ca 114 Victoria Avenue, Belleville, ON K8N 2A8

@osstfdistrict29 Phone: 613-968-3707

President Member Services Officer
@ Andrew Wachner Michelle Dalrymple
x223 x225
d29pres@gmail.com d29officer@gmail.com

OSSTF D29 Hastings-Prince Edward




