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New Salary Grids for September 2024 and 2025
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WALK WITH PRIDE

[ would like to congratulate everyone for reaching the end of June. With continued government cuts to staffing

this is a very challenging time to be a teacher. | hope that everyone will be able to enjoy some rest and relaxation
Y hallenging pe hatevery & June 8™ 2024

during the summer break.

Teacher President
drew Wachner

11:30 - 2:00 pm

—starting in Bellevilles downtown and ending at Zwicks Park.—

I have been meeting with the director, superintendents, trustees and principals to have conversations about the

state of education in our schools in an attempt to make improvements to your working conditions. | have been
focusing on the need for improved student attendance and the need for increased support for teachers. My hope
is that these conversations are the beginning of a process to reverse some of the erosion that has occurred in our
schools. If you are feeling unsupported at your school, please reach out to me so that | am aware of the situation
and can offer some support. -

The arbitrated settlement for the central agreement is almost complete. There is currently a
disagreement between the central parties regarding the increases to allowances such as the ILT
allowance and extra degree allowances. OSSTF believes that the increases awarded by the arbitrator
should apply to all dollar amounts in the collective agreement and the province has taken the
position that the increases should only apply to the salary amounts. We have agreed with the

board on the updated salary grids and you should begin to be paid at the new amount starting on the
June 28" pay and the final retro payment should be made on the July 26" pay. | have created a Google Sheet to
calculate your new gross pay amount and your final retro payment amount, it is here you will need to make a
copy of this sheet to enter your personal values. The default values in the sheet are for a teacher at category

4 max with no VLAP and under 11 sick days used.

In August Jason Bremner and | will be attending the OSSTF Summer Union Academy to learn more about
member organization and member representation. There are many ways to become involved in OSSTF, | would
encourage everyone to consider joining a committee or attend an OSSTF conference or training session.

[ look forward to working with everyone in the new school year.
Andrew Wachner and Michelle Dalrymple
attended the Ontario Health Coalition
rally in Toronto on May 30, 2024

Website updates: Fonie

There are new links on the “forms” page  cicx ona grapne 10 open i

for Violent Incident Reporting, Joint Technology vV

Staff Development (JSD), Technology \) E?é\;gcnﬁmem v i&' '-'Q.tl?fy“‘-,

Enhancement Program (TEP), and ; _ onty : --

Voluntary Mobility reporting. V'°:§;0' :;,'f;e”t -_-_- L (1op) T/OT President Andrew Wachner walks proudly with
All Teachers must report Accidents/ T/OT Treasurer Rich Long at this year’s parade.

Violent Incidents/Safe Schools Incidents to their principal as soon as possible! (miooLe) Andrew and Rich are joined by ETFO-HPE Steward
JSD - STEP 1: APPLY FOR APPROVAL (70 be filled in prior to the start date of the activity) Adrienne Deveau-Wachner and Jody Newbery.

JSD - STEP 2: APPLY FOR THE RELEASE OF FUNDS (70 be filled in afier activity is completed) (sorrow) ETFO-HPE 2 Vice-President Jane Scanlan Price

and other supporters including Marg Bourgoin Quinte

Eligible TEP purchases are those made between May 1, 2024 up to April 30, 2025. Labour Council President.

More details about each form can be found at: http://www.d29.0sstf.ca/en-CA/Forms.aspx
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https://bayofquintepride.ca/
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http://www.d29.osstf.ca/en-CA/Forms.aspx

Member Services Officer
Y.

Spring Staffing Update

Staffing has been complicated again this year by the late release of the Core Education Funding (formerly
the Grants for Student Needs) The Joint Staffing Committee agreed to delay timelines to allow the Board

to determine its funding for staffing, and the Bargaining Unit President undertook a significant amount of
work with the funding formulas to determine that the Board was allocating correctly all funding it received.

Michelle Dalrymple

While we were successful in seeing that no teachers were declared surplus to the system this year (lay-offs),
there were a number of teachers surplus to their schools. These teachers were the focus of staffing at the
June 5"and 6™ meetings of the JSC, with voluntary mobility employed to reduce the surplus at schools.

Voluntary mobility was a real challenge this year, with a large number of applicants and very few 1.0 openings
at preferred schools or in preferred subject areas. We were able to make mobility moves for 13 members, many
of whom had only partial entitlement, from a list of over 40 applications. Those teachers who applied remain
on the mobility list for the year, and will be looked at again as part of semester 2 staffing.

Contract top-up was initially complicated by some missing information from the Board, but was completed
without further incident by June 18, with 17 members receiving contractual increases.

Postings for the remaining permanent vacancies have closed, and LTO postings for eligible vacancies have
all gone up as of June 18.

Unfortunately, further staffing changes will still happen in some schools as a result of the late posting
of 4 coordinator positions. We will work with the Board to fill the vacancies created by these hirings
in the coming week, as they become known to us.

We will continue to press the Board to make staffing decisions earlier in the spring, and for accurate
information to be provided to us in a more timely fashion, in order to reduce stress on our members
and the system so late in the school year.

The Joint Staffing Committee 2023-24 was made up of:
OSSTF: Scott Marshall (replaced interim by Andrew Wachner), Steve Everhardus,
Chip Gillis, Michelle Dalrymple

Board: Darren McFarlane, Ben Chapman, Andrew Ross, Dayna Scaletta

The Bargaining Unit would like to extend a huge thank you to the committee members who
gave their time and energy to the work of OSSTF in these challenging times.

Some of the work undertaken this year:
« JSD and TEP fund monitoring,
+ New Member outreach
« Promoting Student Achievement Award and judging entries
« December 6" announcements in the schools
- Donations to local charities and not-for-profits
» World Teacher Day and Education Week observations
« Health and Safety advocacy
« Contract Maintenance - monitoring workload
- Information sharing on benefits
« Retirement Workshop

Stay tuned for ways to get involved in 2024-25!

For members requiring assistance over the summer break please use
d29officer@gmail.com or d29pres@gmail.com
In the case of an emergency, call Provincial OSSTF toll-free at 1-800-267-7867.
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Travelling This Summer?

Members travelling out of country or
out of province need to be enrolled
with OTIP and keep their benefits cards
with them while travelling. You can
check your benefits booklet for details
of our travel coverage. The booklet can
be accessed using the following steps:

1.Go to www.otip.com and click Log in.

2.Select Health and Dental from the
drop-down menu and log in.

3. After you have logged in,
select Benefits Booklet (plan
details) from under the My Library
drop down menu.

\What you need to
know about driving
with pets and

auto insurance

ek

LD

OTIP RAED.

It’s not unusual to spot a dog’s head or nose
sticking out of the window of a passing car
— having the wind blow through their fur
and taking in all sorts of scents. It can be an
exhilarating experience, and it’s no wonder
they enjoy it.

On the other hand, a driver caught with a dog
in their lap may be in for an expensive surprise.
According to the Ontario Provincial Police,
there isn't a specific charge for having a dog in
your lap, but it could be considered a crowding
the driver’s seat charge.

Read more at:
heeps://bit.ly/3xbiR4T. #O0TIPUpdate
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https://www.otip.com/why-otip/news/what-you-need-to-know-about-driving-with-pets-and-auto-insurance?utm_source=article_driving_with_pets&utm_medium=affiliate&utm_campaign=endorsement&utm_content=english_june_2024
https://www.otip.com/

STARTLING OSSTF/FEESO SCHOOL VIOLENCE SURVEY RESULTS

REVEAL NEED FOR EMERGENCY FUNDING

June 6,2024

TORONTO, ON — Survey results released today by the Ontario Secondary School Teachers’ Federation (OSSTF/FEESO) show that an overwhelming
majority of OSSTF/FEESO members, 75 per cent, report that ‘there are more incidents of violence’ since they began working in Ontario schools,and one in
three members, 3| per cent, report having personally had physical force used against them.The survey research involving teachers and education workers
examined experiences with workplace violence in Ontario schools during the 2022-2023 school year and at the beginning of the 2023-2024 school year.

Dawn Hoffman, Principal Researcher at Strategic
Communications, Inc. stated, “The data confirms that levels of
violence in schools is high and increasing. With three out of four
OSSTF/FEESO members reporting rising levels of violence in
schools over the course of their careers, and upwards of three in
ten having personally had physical force used against them in the
last school year; we are seeing what could reasonably be called
an epidemic in Ontario schools.”

OSSTF/FEESO commissioned an online survey of over 6,500
members who work in public schools from kindergarten to
grade 12.The key findings are:

Money_ 101: how to make the most of a lump sum cash flow boost
(including Bill 124 remedy payments)

*Violence in schools is a critical and growing issue

* Significant numbers of education professionals witnessed
or personally experienced violence in the 2023 school
year alone

* The risk is greater for women, especially for those who are
education workers who provide direct services and supports
for students

Educators

FINANCIAL GROUP

* Members report a lack of resources and accountability Regardless of where you are on the pay grid, it's important to make every dollar count

espe_cially in today’s economy. So, if you've recently come into an inheritance or
received a settlement through the Bill 124 remedy, here are 5 ways to maximize every
dollar so that you can achieve your financial goals faster: https:/bit.ly/3X0hwZ9.

* Exposure to violence adversely impacts schools’ ability to
recruit and retain qualified staff

“It’s normal for me to come home from work with bruises, bite
marks, and black eyes,” said Carlin Palmby, an education worker
and OSSTF/FEESO member from the Stratford area.“l can’t tell
you how many times I've had chairs thrown at me or my hair
pulled and even ripped from my head.The fact this has become
normalized for me, and my colleagues, is a symptom of just how
broken this system has become under the Ford government. It
doesn’t have to be this way, but Doug Ford and the Progressive
Conservative party have deliberately left our students
underfunded and our support staff undervalued.”

Unlocking Financial Potential: Strategies for Bill 124 Settlement Webinar

Are you one of the education members who will or have received a settlement through
the Bill 124 remedy? Don’t miss our upcoming webinar designed to:

. Provige a comprehensive understanding surrounding the impacts of the Bill 124
remedy

¢ Identify important tax and pension considerations

. Empoyver you with valuable insights and strategies to help you navigate this
financial landscape effectively

Reserve your spot today

Littlewood added, “It is unacceptable that education workers
and teachers, particularly women, are experiencing violence
in their workplaces.This is a systemic issue that demands

Brought to you by Educators Financial Group. Trusted b [
immediate attention and action, especially from the Ford g ook your somalomer

members. and their families to meet their financial goals. Book your complimentary
consultation today: https://bit.ly/3wRqZHE.

government.”

READ MORE:
https://www.osstf.on.ca/news/startling-osstf-feeso-school-violence-survey-results-reveal-need-for-emergency-funding.aspx
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