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TOGETHER for publicly funded education

ree0 Catholic 2 (@ OSSTF/FEESO
o - Teachers o s e
SKATING GYMm pooL Tssociarion
2:00-3:00 pm 2:00-5:00 pm 3:30-5:30 pm
(Mackay Arena) (All 3 pools)

SATURDAY, APRIL 25", 2026 é
+——APRIL 902 DAY OF ACTION!
EBEE for Mombers! e — -

for a 2026 Wellness Day Family Pass
_ 27 OSSTF/FEESD will be joining a

Cookic Decorating .
e e province-wide, multi-education

2:00-5:00 pm
REMIND COLLEAGVES TO WEAR i .
RED FOR ED TOMOREOW 28 affiliate 'Education Day of

Action’ on April 29, 202E.

29 |. Wear “Red for Ed" T's and
Purple CUPE bracelets
30 2. Walk in 13 minutes

before school

3. Post on social media as
you feel comfortable

4. Send photos to the
District Office

Ox

= SbEC L
ETFO-HPE * OSSTF D29 O-HPE - OSSTF D29
HAPE-OTL - CUPE 1022 - ALOECTA i m,e_g;. EUPE 1022 + ALDECTA



https://osstfupdate.ca/2026/04/13/education-day-of-action-wednesday-april-29/?link_id=6&can_id=b49b50560252b966cf61801f25c05fa7&source=email-osstffeeso-update-back-to-the-grind&email_referrer=email_3187571&email_subject=osstffeeso-update-redfored-see-you-april-29th

Dccasional Teacher President

— Andrew |
pring is a time for renewal in many 0SSTF/FEESO TOWN HALL:
ways. In education we are actively Be part of the conversation!

engaged in planning for the next school

year. This planning occurs at all levels in the education system from
the Ministry of Education, to school boards, to individual schools and TE OF
departments. The most important committees within our system are

the Joint Staffing Committee (JSC) at the board level and the Staff

Advisory Committee (SAC) at the school level. Each committee plays
a vital role in laying the groundwork for a successful school year.

The JSC met on April 15% with the hope of approving the staffing

for the system for the 2026-2027 school year. We were unable
to determine precise school staffing because the Ministry of

Education has not released the Technical Paper for Education

Funding for the 2026 - 2027 school year. The failure of the Ministry LIVE ON ZOOM

to release funding documents in a timely manner has a very large

impact on school systems. This is your oppqrtunity tohsI:ar:nfce:nngea:ge.
One of the impacts of the Ministries late release of the technical What's happening a.md L) C .
paper locally is that the board has returned most secondary teachers OPEN TO: Workers in eduganon, families
in central roles to their home school. Central Positions for next year and the public.

will be posted once Ministry funding has been verified. This has a Stay informed. Share your perspective. Help shape what's next:

potentially significant impact on school staffing. In an attempt to .

mitigate possible impacts, as a JSC, we have agreed to two possible
system staffing timelines depending on when the Ministry releases

the Technical Paper.

Even though the timelines at the JSC may be delayed for a few / o\ Register here
weeks, the process of section allocation within schools and
departments should continue with the hope of being able to meet
our published spring mobility timelines. If you have concerns about
section allocations within your school, you should first speak to the
members of your SAC and your Branch President. If you have school
section allocation or staffing concerns that you are unable to address
at the school level, do not hesitate to reach out to me.

£

(VOSSTF/ FEESO

Technology
Enhancement
Program

Reminder the online TEP application form closes for this school year at:
Midnight on April 30, 2026

1. Eligible purchases are those made between May 1, 2025 up to April 30, 2026.

===
_-_ 2. Examples of eligible purchases are personal smart phones, smart watches, laptop/desktop computer (not one
that should be paid for by your school site), iPad, earbuds, digital cameras, and printers (software and LCD
projectors are not).

3. Priority consideration will be given to first time applicants and repeat applicants who have not applied in the
last 3 years. Final funding will depend upon the total number of claims received and the amount requested
from the $33,000 fund. (If total funding requests from the approved applications exceeds the $33,000
available, all funding will be reduced).

4. Teachers may request a maximum of $750. (Examples: $400 purchase is eligible for a $400 rebate, $850
purchase is eligible for a $750 rebate).

5. Upload your electronic receipt(s) (or a clear photo/scan).

http://www.d29.0sstf.ca/Forms/technology-enhancement-program.aspx

Payments for approved amounts will be delivered after May 1, 2026 (before June 30")
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http://www.d29.osstf.ca/en-CA/Forms.aspx

— Jessica Franci '
Jessica R OTIP Women's Health
| am excited for the warmer weather to get here which Webinar Series

means summer is just around the corner.

Speaking of around the corner, we have a few exciting events
coming up:

Wellness Day
April 25 at the Quinte Sports and Wellness Center. Everyone is
welcome. Make sure to ask your Branch President for a pass.

Perimenopause Workshop

So many of us have unanswered questions about
perimenopause and now is your chance to ask them. Join us
June 5™ for some snacks and informative conversation with Dr.
Durkin. Register by May 22" to reserve your spot.

i

D29 T/OT STATUS OF WOMEN COMMITTEE IS HOSTING:
OTIP Women's Health Webinar Series

Check out this link to find out more about
the June Women'’s Health Webinar Series.
M E N O P A U S E - This education series is designed to empower
M O R E T H A N and support women with expert-led insights,
practical tools, and accessible care across every
H o T F L A S H E S stage of midlife and beyond. There are lots
of resources included in this site as well for
WOr ks h (o) reference at any time.
NHU

T NS N TALKS NS VT ONTIL oW OTIP Bursary Program

. If you have a child graduating and want to
apply for the OTIP Bursary Program please
follow this link for more information. To be

DR eligible for the OTIP Bursary Program, you

MI .CH ELLE must meet the following criteria at the time
f selection:

DURKIN °

« You or a relative must be insured through a
plan or program offered by OTIP.

Naturopathic Doctor

inte Nat athic Centr . .
Suiies Nalivpishic SHoae « The student must be a full-time or part-time

“““““““““ SR S post-secondary (college, university, skilled

TU ES DAY trades, or technology) program for the 2026-

JUNE 2*,2026
9 Deadline: Applications are due by 11:59 p.m.

onJune 1,2026.

at Federation House

114 Victoria Avenue, Belleville

OSSTF/FEESO

% (7:00-9:00pm )

Hastings —

RSVP by May 227 at:
https://bit.ly/4eb60gNR

— Open to Women Contract & Occasional Members —
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https://junehealth.care/otip
https://www.otip.com/why-otip/community-investment/bursaries
https://www.d29.osstf.ca/en-CA/committees/PensionsBenefits.aspx

Campaign material submissions from nominated candidates for

2026-2028 Executive Positions (received by the April 13, 2026)

Campaign submissions must be received electronically to the Member Services Officer no later than
May 4", 2026 for inclusion in the District Annual Meeting edition of Connections.

For the position of President:
Andrew Wachner

The past two and a half years have given me the opportunity to learn about the role of Bargaining Unit President, to build relationships within our
membership and within the board office and to act on your behalf in a variety of ways. As a member of the Joint Staffing Committee, Joint Health and
Safety Committee, Student Success Review Committee and through Labour Management Meetings I have represented the membership and achieved
several improvements.

On the Joint Staffing Committee I have taken the time to understand educational funding so that I am able to hold the board accountable at meetings.
This has resulted in the board providing additional staffing this year to ensure that they provided the number of staff required due to increased
enrollment.

On the Joint Health and Safety Committee I have worked with the other educational affiliates to increase the amount of information that the board
shares when a violent incident occurs that results in lost time or that requires medical attention. This additional information will make it easier for the
members on the committee to hold the board accountable to prevent future violence.

On the Student Success Review Committee I have worked with Jess Francis to develop a deeper understanding of alternative programming. By
acquiring Ministry OnSIS reporting data we have a clearer picture of all of the credits that are delivered in our system and we are taking steps to ensure
that staffing is provided for the delivery of these credits.

Through Labour Management meetings I have worked with Jess Francis to ensure that the Human Resources department understands the struggles
that teachers face on a daily basis. These discussions have resulted in the board agreeing to staff Grade 9 French next year with a class cap of 25
students instead of the class cap of 28 that they have been using for the past few years.

The relationships that I have built within our membership have improved the attendance on our Bargaining Unit Committees and ensure timely
effective responses to school situations. The relationships that I have built at the board office have made open frank discussions possible along with the
regular sharing of information to help us ensure that appropriate staffing exists in the system.

There are always additional challenges in education and I believe that I am ready to face these challenges with you as we improve education in
HPEDSB. I will continue to be a strong advocate for respecting teachers and supporting all of the work that you do. I am committed to continuing
weekly communications to keep the membership up to date with local and provincial activities that are affecting education.

For the position of Executive Officer:

Sue Sheppard
I have been an active and committed member of our local union since 2010, including long-standing work with the Committee for Excellence in
Education. Through this experience, I've developed a strong understanding of the issues facing our members and our schools.

I bring a diverse perspective to the table and believe healthy discussion makes us stronger. 'm not afraid to speak up, ask hard questions, and advocate
clearly for what matters.

I’'m ready to contribute, to listen, and to stand up for members with honesty and integrity.

Grace Bayliss

I am in my 12 year of teaching and second working with the union. Having taught in four of our high schools, as well as in the Catholic and private
sectors, | bring a wide array of perspectives to the table. I have chaired and continue to work with the Member Engagement Committee as Executive

Liason. I have helped organize events such as the Photos with Santa this past fall. I want to be a voice for teachers new to our board who may be split
between schools, on partial contracts, or are just confused about their rights.

Ian McGregor

For over 20 years, I have served in a variety of roles within OSSTE working collaboratively to strengthen our union and support public education
across the district. As we head into another challenging year, facing a Ford government once again choosing to underfund education, the need for
strong, collective action has never been greater.

I am committed to continuing this work—listening to your concerns, advocating on your behalf, and helping to build the solidarity we need to move
forward together.

Nominations

Nominations for the office of President, Vice-President, Lead Negotiator, (4) Executive Officers, and Treasurer shall be submitted to the
Member Services Officer no later than May 4, 2026 at 4pm for inclusion on the list of officially declared candidates. Late nominations can be
submitted to the Member Services Officer no later than May 13, 2026 at 4pm to allow for the preparation of ballots. Each nomination shall be
signed by at least two members of the bargaining unit.
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OSSTF DISTRICT 29 HASTINGS-PRINCE EDWARD

Teacher/Occasional Teacher BU

OSSTF/FEESO

Hastings -
Prince Edward

2026 -2028
EXECUTIVE POSITIONS

President
Vice-President
Lead Negotiator

W' (4) Executive Officers

$ -
ﬂiﬁ Treasurer

https://bit.ly/3N5eP5T

Submit to: d29officer@gmail.com

Nominations

Nominations for the office of President, Vice-President, Lead Negotiator, (4) Executive Officers, and Treasurer shall be
submitted to the Member Services Officer no later than May 4™, 2026 at 4pm for inclusion on the list of officially declared
candidates. Late nominations can be submitted to the Member Services Officer no later than May 13", 2026 at 4pm to allow
for the preparation of ballots. Each nomination shall be signed by at least two members of the bargaining unit.

Campaign

Candidates may distribute one piece of literature prior to the date set for the District Annual Meeting, which is May 14", 2026.
Submissions must be received electronically to the Member Services Officer no later than April 13™, 2026 for inclusion in

the April edition of Connections. Submissions must be received electronically to the Member Services Officer no later than
May 4™, 2026 for inclusion in the District Annual Meeting edition of Connections. Candidates will be allowed the following
speaking times at the May 14" AGM: President = up fo 10 minutes, All other Executive positions = up to 5 minutes

ARTICLE 5 Bargaining Unit Executive Article 10 ELECTIONS
5.1 There shall be a Bargaining Unit Executive. 10.1 The Bargaining Unit Executive shall be elected
5.1.1 The Bargaining Unit Executive shall consist of the by a secret vote conducted in the workplace
following elected, voting, executive positions: one day after the T/OT Annual Meeting.

5.1.1.1 The President, who shall also
be the Provincial Councillor;

5.1.1.2 the Vice-President;

5.1.1.3 the Treasurer;

5.1.1.4 Four (4) Executive Officers;

5.1.1.5 the Lead Negotiator.

COSSTF FEESC FEDERATION HOUSE 114 VICTORIA AVENUE, BELLEVILLE, ON K8N 2A8 >
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ol
DINNE

THURSDAY,

MAY 14" 2026

at SANS-SOUCI

240 FRONT ST, BELLEVILLE

Soclal @:00 pum. ) \ '

followed by Dinner and o
Presentations Honouring .
Retirees, New Members, o
and more! ks

OSSTF/ FEESO

FREE for T/OT members and invited guests

---Parking at rear of restaurant (Free parking after 5pm)

RSVP by April 30*" at:



TEACHER OCCASIONAL TEACHER BU

N[JAL OSSTF/FEESO

NERAL @48

Hastings —
Prince Edwa

EETING POSTING #2
MAY 14” 2026

AT: SANS-SOUC] 240 FRONT ST, BELLEVILLE
2 4
— Parking at Rear of PY
(o: oRs?TS:;qgrrr?:rgr;wube ‘ SOCIAL ® 3 O P .M.
MeeriNG 51 py,
DlSTRICTZ‘

on-site to help you pay for
HASTINGS — PRINCE S i

your parking fee until 5pm
when it becomes free)
coNSTlTUﬂON DISTRICT (5:00 p.M. MEETING START)
&NDBYLAWS
DISTRICT CONSTITUTION AMENDMENTS: (ON TIME MOTIONS) —NONE —

D29 TEACHER & OCCASIONAL TEACHER BU (5:15 P.M. MEETING START)

Local Levy
) oﬂsmm‘o“ . BIRT the local T/OT levy be set as 0.1% of member gross annual salary for the 2026-2027 school year
g WB“W‘“’ Treasurer’s Report
29 " BIRT the T/OT Bargaining Unit accept the report of the Treasurer, including the 2026-2027 budger

T/OT CONSTITUTION AMENDMENTS: (ON TIME MOTIONS) —NONE —

For the complete Constitution and Bylaws go to: www.d29.osstf.ca/Council

ELECTION YEAR for Nomination Form:
Executive Positions 2026-2028 https://bit.ly/3N5eP5T

ARTICLE 5 Bargaining Unit Executive
5.1 There shall be a Bargaining Unit Executive.
5.1.1 The Bargaining Unit Executive shall consist of the following elected, voting, executive positions:
5.1.1.1 The President, who shall also be the Provincial Councillor;
5.1.1.2 the Vice-President;

5.1.1.3 the Treasurer;
5.1.1.4 Four (4) Executive Officers;
5.1.1.5 the Lead Negotiator.

Article 10 ELECTIONS
10.1 The Bargaining Unit Executive shall be elected by a secret vote conducted in the workplace
one day after the T/OT Annual Meeting.
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m Retirement Workshop

Starting to plan for retirement? This exciting transition also comes with a lot to consider.
Join OTIP and Educators Financial Group for a free retirement workshop where you'll learn
more about:

+ Streams of retirement income and solutions to fill any gaps to help you make the most of
your retirement (Pension, CPP, OAS, etc.).

The importance of proper financial planning for your retirement, and what you need to
know when creating your estate plan.

Managing your healthcare, drug, and dental costs by choosing the best coverage to fit
your needs. Don't settle for a “one size fits all” approach to your health.

Travelling worry-free with emergency medical coverage, trip interruption/cancellation, and
24-hour emergency assistance.

+ Exciting health and wellness support programs, and ways to save money while doing the
things you enjoy most.

+ Protecting your loved ones, your home, and other possessions for when the
unexpected happens.

This free workshop is open to members and spouses. As a courtesy, refreshments will
be provided when possible. Please note any dietary or accessibility requirements at time
of registration.

WEDNESDAY APRIL 29, 2026
4:30PM-6:30PM
The Granite Restaurant

45 Bridge St. W.
Bancroft

A N
: otip.com/events

The OSSTF/FEESO Annual Report provides a clear, public,
and accountable record of the Federation’s work over the
past year. Presented each year at the Annual Meeting of the
Provincial Assembly (AMPA), the Annual Report outlines
what OSSTF/FEESO did, why the work was undertaken,

and how member resources were used to advance member

priorities. It highlights key activities across the organization, 5 — Branch President’s/SAC sf-palalaftal:
documents the services delivered to members, and sets 7 — Quinte Labour Council o N S

. . . 5
out the Federation’s strategic direction, serving both as an .
‘ & N, serving 14 — Annual General Meeting 7 B @ o
important transparency tool and a historical record of our Mz ox
collective work. 14 — Celebration Dinner # s 3Bz 2 s

C OBSSTF FEESO

VOSSTF/ FEESO
www.d29.osstf.ca

@osstfdistrict29

© f

OSSTF D29 Hastings-Prince Edward

April 2026

sun Mon Tue Wed Thu Fri Sat
1 — Council Tl
7 — Quinte Labour Council = B I L

21 — Communications/Excellence 12 13

23 — Pensions & Benefits

29 — Executive / Day of Action

Sun Mon T Wa i
May 2026 e T F st

21 — Ed Services

27 — Executive

President
Andrew Wachner

d29pres@gmail.com

Navigating life’s unexpected changes: is your financial safety
net ready?

Educators

FINANCIAL GROUP

Life has a way of throwing curveballs when we least expect them. Whether it's the uncertainty of
a new bargaining cycle, an unexpected medical leave, or the personal impact of a divorce or job
loss, these moments are stressful enough on their own. They shouldn’t have to break the bank,
too.

The best time to build a safety net is before you need it. Here are 2 ways to start today:

« Register for our next “Ready for Anything” webinar on April 28" from 4:30 pm — 5:45
pm. Learn actionable tips to help you prepare financially and personally for events like
strike action, disability, or other major life changes: https://bit.ly/4bXOJug

* Book a complimentary consultation with an Educators financial advisor to get
personalized advice and a plan tailored to your goals: https://bit.ly/4c35aGH

P.S. Want a chance to win one of ten $50 gift cards? Take a couple minutes to complete our
Spring Survey: https://bit.ly/4bUYc5c. Your input will help us tailor our products and services to
better support you in reaching your financial goals.

Brought to you by Educators Financial Group. Bringing peace of mind to members of the

education community and their families for over 50 years. Book your complimentary consultation
today: https://bit.ly/4c35aGH.

April 2028

in Education @ 220 A
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FEDERATION HOUSE

114 Victoria Avenue, Belleville, ON K8N 2A8

Phone: 613-968-3707
Member Services Officer
Jessica Francis
x225
d29officer@gmail.com
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