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T/OT CONSTITUTION AMENDMENTS

Local Le

vy
BIRT the local T/OT levy be set at 0.1% of member gross annual salary for the 2024/2025 school year.

BIRT Article 5.1.1.4 be amended by the addition of a new subsection:
5.1.1.4.1 one of whom shall be the Equity Anti Racism/Anti Oppression Officer

BIRT That Article 6.1.2 be amended by the addition of the following subsections:
6.1.2.W the Human Rights/Status of Women Officer;
6.1.2.X the Political Action Officer;
6.1.2.Y the Educational Services Officer;
6.1.2.Z the Constitution Officer.

BIRT Bylaw 5. be amended by the addition of a new subsection to read as follows:
5.X appoint, from among the 4 Executive Officers, the Equity and Anti-Racism,
Anti-Oppression Officer

BIRT Bylaw 5.6 be amended by substitution to read as follows:
5.6 Officers
5.6.1 Member Services Officer

5.6.1.1 serves as advisor to the T/OT Executive and the T/OT
Council;

5.6.1.2 provides service and advice in the following areas:
5.6.1.2.1 Grievances;
5.6.1.2.2 Long Term Disability;
5.6.1.2.3 Contract Maintenance;

5.6.1.3 provides other services and advice to members as needed
or as directed by the T/OT Executive;

5.6.1.4 shall keep a record of all minutes and files of correspondence;

5.6.1.5 performs other duties as assigned by the President.;

5.6.1.6 serves as Secretary on the District Executive;

5.6.2 Health & Safety Officer
5.6.2.1 is a member of the Joint Health & Safety Committee;
5.6.2.2 reports to T/OT Council;
5.6.2.3 is a member of the T/OT Health & Safety Committee.

5.6.3 the Staffing Officer;
5.6.3.1 is a member of the T/OT Joint Staffing Committee;
5.6.3.2 reports to T/OT council;

5.6.4 the Pensions and Benefits Officer
5.6.4.1 is a member of the Pensions and Benefits Committee
5.6.4.2 Reports to T/OT Council as necessary;

5.6.5 Communications/Excellence in Education Officer
5.6.5.1 is a member of the Communications/Excellence
in Education Committee
5.6.5.2 reports to T/OT Council as necessary;

5.6.W Status of Women/Human Rights Officer
5.6.W.1 is a member of the Status of Women/Human
Rights Committee
5.6.W.2 reports to T/OT Council as necessary;

5.6.X Constitution Officer
5.6.X.1 is a member of the T/OT Constitution
Committee
5.6.X.2 reports, when necessary, to Executive

5.6.X Political Action Officer
5.6.X.1 is a member of the T/OT Political Action
Committee
5.6.X.2 reports to T/OT Council;
5.6.X Educational Services Officer
5.6.X.1 Is a member of the T/OT Educational Services
Committee
5.6.X.2 Reports to T/OT Council;
BIRT 7.2.X to elect from its members a chairperson.
BIRT Bylaw 9.3.1 be amended by the substitution of “8” for “10”
BIRT Bylaws 10 -16 be renamed Policies 1-7

BIRT Bylaws 10-16 be included in a new section titled Policies at
the end of this document.

Housekeeping: remove “Retirement” from P&B Officer Title
change to Con, Byls and Policies

RATIONALE: to reflect current practice




Burnout and Stress 101:
Finding Balance with Mindfulness

iim President
‘Andrew T In today's fast-paced world, it's no surprise that

burnout and stress are common challenges millions

Thank h h hool visi h he distri d face. As society places increasing demands on
ank you to everyone who came out to the school visits to hear the district update our time, energy, and mental capacity, many feel

and to share your front line experiences. | have met with the board to discuss several of drained, unfulfilled, and overwhelmed.
these issues. The three issues | focused on the most are:school attendance, respect for :
professional judgement, and a minimum standard of student behaviour.

When meeting with the board, | reviewed
- the importance of school attendance and the
W \ — connection between learning and attendance.

e The board understands our concerns and is
c U U N T S I taking steps to address student attendance. It is
o important that we work with the administration

at our schools to ensure that a plan is put in

School success starts place that works for teachers and students.
with attendance As teachers you have the most experience
working with students in your buildings and this
experience is invaluable to the creation of a successful plan. The attendance issue has However, there is a secret tool for gaining mental
also been receiving considerable media attention nationally. clarity and a sense of inner peace. Here, we'll get

into the complexities of burnout and stress and

| explained to the board the challenges that teachers face at the end of a semester . )
discuss how mindfulness can pave the way to

when their final marks are questioned by students and parents. | let the board know

that if a student or a parent has a concern about assessment and evaluation that these enhanced well-being.

concerns should be raised much earlier in the semester and not after the final mark Read more at www.otip.com/article176.
has been determined. Hopefully this will result in more #OTIPUpdate
support for teachers at the end of semester two. B

| have heard your concerns about student behaviour in \X/a[k iﬂtO retirement \X/|th a plan!

our schools and these concerns have been shared with Starting to plan for retirement? This exciting transition also comes with a lot to consider.

the board. The board is in agreement that there needs Join OTIP and Educators Financial Group for a free retirement workshop where you'll learn

to be a minimum standard of student behaviour and more about:

that teachers need to be Supported in implementing . Streams of retirement income and solutions to fill any gaps to help you make the most of
this at the school level. The implementation of this will your retirement (Pension, CPP, OAS, etc.)

take time and it is essential that Safe Schools Forms - The importance of proper financial planning for your retirement, and what you need to
continue to be filled out. know when creating your estate plan

Managing your healthcare, drug and dental costs by choosing the best coverage to fit
your needs. Don't settle for a “one size fits all” approach to your health

AR ORI B Travelling worry-free with emergency medical coverage, trip interruption/cancellation, and
24-hour emergency assistance

OSSTF provides many conferences and regional o
o g J Exciting health and wellness support programs, and ways to save money while doing the

meetings to train future z?nd current Ieade‘:rs WIFhIn things you enjoy most
the organization. On Apl’ll 4 - 5" Kendra K|Ipatr|ck, «  Protecting your loved ones, your home, and other possessions for when the
Steve Everhardous and Andrew Wachner attended unexpected happens

he Pr ive Servi nference (PSC) in Toronto. i
EEE D SISO . This free workshop is open to members and spouses. As a courtesy, refreshments will

We attended sessions to learn more about letters of be provided when possible. Please note any dietary or accessibility requirements at time
discipline and letters of expectation, the grievance and of registration.
arbitration process, education finance, Ulink database

and medical leaves. Conferences and regional meetings April 23, 2024
are a great way to learn more about helping members 4:30 - 7:30 p.m.
and to network with other districts. If you are interested
in attending OSSTF conferences or regional meetings

adoc Arts Centre
contact the district office. M

24 Seymour St. W

Madoc
(G ossTF/FEESO .
i

PROTECTING AKD ENHANCING PUBLIC EDUCATION

OTIP RAEO-

EENCEmER 000 . _
Register online at: otip.com/events
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https://www.cbc.ca/news/canada/hamilton/hamilton-school-absences-1.7170672

Protect your home from basement flooding

After a cold winter, the springtime is a welcome
change. But with the longer days and warmer
weather comes new challenges. The potential for
flooding increases as the snow melts and heavy rain
falls. Canadians are experiencing more floods than
ever before. According to the Government of Canada,
flooding has increased 300% since the 1960s. But
many homeowners haven’t taken the proper steps

to protect themselves or their properties. No matter
what area you live in, flooding can happen to you.
Don’t wait for the water — take these proactive steps
to minimize your risk of a flood damaging your home.

Read more at www.otip.com/article180.
#OTIPUpdate

by the OSSTF District 29 T/OT Member Engagement Committee

Brought to yo

OSSTF/FEESO

OSSTF 1% Ever Organizing Institute

OSSTF/FEESO's first ever Organizing Institute took place in late March, 2024.
Chris Masterson (Bayside) attended for D29. This meeting and training is a central piece
of the Provincial Strategic Action Plan as adopted at AMPA 2023.

The institute’s goal is to build a common understanding of organizing at our worksites and
into communities we call home. The Organizing for Better Schools, Stronger Communities
Work Group has identified that organizing must be a part of our core methodologies to
protect Public Education in Ontario. Participants engaged in various training and strategy
sessions based on regional locations.

Keynote speaker, Jackson Potter, Vice President of the Chicago Teachers’ Union discussed

how wins in public education are gained by having community on side in large numbers. On March 26, we held a New Member
The discussion around external organizing centered around teachers and OSSTF making Social at Federation House. It was a
connections in the community and sustaining relationships in the community to show great evening, with delicious food and
them we are there for them and that teachers are active contributors in our communities. interesting conversation. Members

were too busy enjoying an Easter
He outlined 7 Steps to what he called The Common Good Campaign. Egg Hunt to goslegr pgictures. It was

1. Expand the scope of bargaining beyond wages and benefits the first social event in a while, but
2. Go on offensive in your campaign by identifying, exposing,and challenging certainly won't be the last!

the real opposition
3. Engage community allies as partners in issue development and the
bargaining campaign
Center social justice in your demands
Strengthen internal organizing, membership, and member engagement
Leverage capital
The campaign doesn’t end once the union settles its contract

Nowuss

When it came to internal organizing (organizing our members) the focus was on first
understanding how our members feel about the union, how we can encourage more
involvement and how the union can look at member engagement with a new lens.
Stay tuned for more information that will help us grow engagement in D29.

Submission from: Chris Masterson

BETTER
SCHOOLS,

STRONGER
COMMUNITIES

(e OSSTF/ FEESO



https://www.otip.com/Why-OTIP/News/Protect-your-home-from-basement-flooding?utm_source=article_basement_flooding&utm_medium=affiliate&utm_campaign=endorsement&utm_content=english_april_2024

ORI TEED NOMINATION FOR 2024-2026 OSSTF D29
T/OT EXECUTIVE POSITION

Hastings -

Prince Edward POSITIONS:
President — Vice-President — Chief Negotiator — (4) Executive Officers — Treasurer

Nominations

Nominations for the office of President, Vice-President, Chief Negotiator, (4) Executive Officers, and Treasurer

shall be submitted to the Member Services Officer no later than April 30, 2024 at 4pm for inclusion on the list of
officially declared candidates. Late nominations can be submitted to the Member Services Officer no later than

May 8, 2024 at 4pm to allow for the preparation of ballots. Each nomination shall be signed by at least two members
of the bargaining unit.

Campaign

Candidates may distribute one piece of literature prior to the date set for the District Annual Meeting, which is

May 9™, 2024. Submissions must be received, electronically to the Member Services Officer no later than April 30",
for inclusion in the District Annual Meeting edition of Connections. Candidates will be allowed the following

speaking times: President = up to 10 minutes, All other Executive positions = up to 5 minutes

Teacher/Occasional Teacher Bargaining Unit of OSSTF District 29 Hastings-Prince Edward CONSTITUTION and BYLAWS

ARTICLE 5 Bargaining Unit Executive
5.1 There shall be a Bargaining Unit Executive.
5.1.1 The Bargaining Unit Executive shall consist of the following elected, voting, executive positions:

5.1.1.1 The President, who shall also be the Provincial Councillor;
5.1.1.2 the Vice-President;
5.1.1..3 the Treasurer;
5.1.1.4 Four (4) Executive Officers;
5.1.1..5 the Lead Negotiator.

Article 10 ELECTIONS
10.1 The Bargaining Unit Executive shall be elected by a secret vote conducted in the workplace one day after the T/OT Annual Meeting

BYLAW 1 ELECTIONS AND APPOINTMENTS
1.1 Bargaining Unit Executive
1.1.1 Election to the Bargaining Unit Executive shall be by a secret vote of the membership conducted in the workplace one day after
the T/OTBU Annual Meeting.
1.1.2 The candidate with the greatest number of votes shall be declared elected.
1.1.3 In the case of the four Executive Officers, the four candidates with the greatest number of votes shall be declared elected.
1.1.4 Tie votes shall be broken by a secret vote of the membership conducted in the workplace one week after the
T/OT Annual Meeting.
1.1.5 The term of these offices shall be two years.
1.1.6 Notwithstanding Bylaw 1.1.5 the election of the Lead Negotiator will be deferred to the first annual meeting
following the ratification of a contract

Bylaw 3 NOMINATIONS

3.1 The Bargaining Unit Officers shall constitute the Bargaining Nominating Committee.

3.2 Nominations for election to executive positions shall be submitted in writing to the Member Services Officer who shall act as the Chair
of the Bargaining Unit Nominating Committee.

3.3 The Bargaining Unit Nominating Committee shall develop balloting procedures and ensure that the elections are carried out in an
equitable manner

WE, THE UNDERSIGNED, WISH TO NOMINATE

(NAME)
FOR THE POSITION OF:
(PRINT NAME) (SCHOOL) (SIGNATURE)
(PRINT NAME) (SCHOOL) (SIGNATURE)

Nomination forms are to be submitted as an email (pdf or jpg) to the Member Services Officer. d29officer@gmail.com
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SKATING GYM POOL
2:00-3:00 pm 2:00-%:00 pm 3:195-5:1% pm
(Wally Dever Arena) ¢All 3 pools)

SATURDAY, APRIL 27t 2024

Participate in One Activity or All

FREE for Members?

Just ask your School Steward or Branch President
for a 2024 Wellness Day Family Pass

ETFO Occasional Teachers, email Cynthia Riordon: cyndowneast@gmail.com

Cookic Decorating
2:00 -5:00 pm

(Multipurpose Meeting Room)

OSSTF/FEESO
At the

VUINTE
SPORTS & WELLNESS CENTRE

Brought to you by: ETFO-HPE, HAPE-OTL, and OSSTF D29 265 CANNIFTON RD., BELLEVILLE
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;.‘.n:)'UFé.. S{:Hoof‘ o MAY 9th, plopi!

OUR ‘FUTUR
O RYFUT at The Grand

70 HARDER DR., BELLEVILLE

OSSTF Celebvotion Dinner

DISTRICT 29 TEACHERS, OCCASIONAL TEACHERS, & PSSP MEMBERS

WORKER'S HEALTH AND SAFETY

April 28" is the National Day of
Mourning to remember workers who
have suffered work-related disability,
disease, and death. This day should be a
reminder for us in the education sector
that we are not immune from work-
related suffering. Violence in schools
across Ontario is at unprecedented

levels and requires funding for increased
staffing levels and other supports to
address this situation. Climate change
also poses a serious challenge for schools
with an increasing number of extremely
hot days during the school year and a
lack of air conditioning in our schools.
We have also seen an increase in wildfires
that create smoke and make it dangerous
for staff and students to be outside.

Page 6

Social 6:00,m

Folloused by Dinner & Presentations

(Honouring Retirees, New WMembers, and many more!) OSSTF/FEESO

2

FREE event for D29 members. Fver Eovord
Please RSVP to your Branch President by April 30", 2024

MAKING IT

It is important that we continue to
learn about health and safety rights,
responsibilities, and prevention measures.
We should also make health and safety
part of our instruction; the Workers
Health and Safety Centre has some
good resources. I will be reminding the
board of their responsibility to provide
staff the necessary time to complete all
required health and safety training. If
you are interested in becoming more
involved with health and safety within
OSSTE there are a number of training
opportunities available. We are also
currently looking for a Health and
Safety Officer.

Rights, training and action
for safer, healthier work.

VOLUME 24 ¢ ISSUE 3 ¢ APRIL 2024 CONNECTIONS


https://www.whsc.on.ca/Events/Day-of-Mourning
https://www.whsc.on.ca/Events/Day-of-Mourning
https://www.whsc.on.ca/Files/Resources/Day-of-Mourning-in-the-schools/Safe-Work-Brochure.aspx

Michelle Dalrymple

Important Dates

The deadline for leaves and retirements has passed...BUT...contact the District Office
if one of these is still on your mind
April 19 - JSCmeets to determine staffing allocations to the school - school SACs will
begin to meet
May 16 — JSC to meet to look at any surplus to school
May 20 — 24 school needs known
May 24 - deadline to apply for voluntary mobility
May 27 - 28 Joint Staffing Committee meets to address mobility,
and transfer if necessary

*NEW The first of the Bill 124 retroactive
payments will be included on the April 19™ pay.
To explore how members can figure out what
to do with these windfall amounts check out
this. https://www.educatorsfinancialgroup.ca/
learning-centre/money-101-how-to-make-
most-of-lump-sum-cash-flow-boost/

Words of Wisdom from your Collective Agreement:
57.04 In the matter of staffing, the School Staff Advisory Committee shall:

oo © [
COLLECTIVE G

el 13313k 57.04.02 review the allocation to the school by the Joint Staffing

HASTINGS AND PRINCE EDWARD Committee of the secondary system’s sections for Classroom
Teachers, including non-credit Special Education and
Guidance and Library Teachers for the school year and provide
feedback to the Joint Staffing Committee on the matter;

57.04.03 provide input to the Principal with respect to the preliminary and final allocation of the
school’s sections;

57.04.04 monitor compliance with the guidelines for timetabling;

57.05 In addition to the duties described in Section 57.04, the School Staff Advisory Committee
shall, prior to timetabling, review:

57.05.01 all courses with enrolment at less than 60% of Maximum Class Size

57.05.02 all courses with more than two (2) levels/grades/destinations

57.05.03 all new course offerings with an enrolment of fewer than 22 students.

With regard to the courses described above, the School Staff Advisory Committee may recommend

continuation of the course(s), offering the course(s) on a two-year rotation, offering the course as
an e-learning course, or cancellation of the course.

CONNECTIONS VOLUME 24 e ISSUE 3 e APRIL 2024

David vs

Frustrated with students being on their
phones during class time instead of
focussing on learning? Concerned over students
trying new “trends'' to try on TikTok that are
not proven to be safe? What about privacy issues
when Snapchat automatically opens cameras
and takes pictures no matter who is in it to

send out over the stratosphere? As well, with an
ever growing emphasis on mental health, social
media provides access to 24/7 cyberbullying.
Everywhere you turn, students are on some sort
of social media and it is not healthy. There are
now five Ontario school boards that have taken
the social media giants on and are suing them
under the allegations that these platforms were
“designed for compulsive use (and) have rewired
the way children think, behave, and learn”.

They are asking for 4.5 billion dollars, which
would go a long way to provide resources in the
schools to combat the harmful effects of these
conglomerates. Simcoe County District School

Board Chair Jodi Lloyd stated in an interview with
The Globe and Mail, that

“It’s very clear that this is very detrimental
to developing brains and to youth, resulting

in high levels of mental health challenges,
anxiety, aggressive behaviour, and all of
that is detrimental to student learning,”

Of course spokespeople for the companies deny
these allegations, but even before it hits the
courts, it is raising awareness and starting ripples
of change.Conversations are being initiated and
realization about the long term repercussions

is happening. This will certainly be a legal
challenge to follow.

thestar-school-boards-sue-snapchat-tiktok-and-
meta-for-4-5-billion

globalnews-ontario-school-board-joins-lawsuit-
against-major-social-media-companies

Submission from: Eleanor MacNiven
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https://www.educatorsfinancialgroup.ca/learning-centre/money-101-how-to-make-most-of-lump-sum-cash-flow-boost/
https://www.educatorsfinancialgroup.ca/learning-centre/money-101-how-to-make-most-of-lump-sum-cash-flow-boost/
https://www.educatorsfinancialgroup.ca/learning-centre/money-101-how-to-make-most-of-lump-sum-cash-flow-boost/
https://www.thestar.com/politics/provincial/ontario-school-boards-sue-snapchat-tiktok-and-meta-for-4-5-billion-alleging-theyre-deliberately/article_00ac446c-ec57-11ee-81a4-2fea6ce37fcb.html?source=newsletter&utm_source=ts_nl&utm_medium=email&utm_email=4389A08DC406629EA2310CA90329C90C&utm_campaign=bn_211280
https://www.thestar.com/politics/provincial/ontario-school-boards-sue-snapchat-tiktok-and-meta-for-4-5-billion-alleging-theyre-deliberately/article_00ac446c-ec57-11ee-81a4-2fea6ce37fcb.html?source=newsletter&utm_source=ts_nl&utm_medium=email&utm_email=4389A08DC406629EA2310CA90329C90C&utm_campaign=bn_211280
https://globalnews.ca/news/10404723/another-ontario-school-board-joins-lawsuit-against-major-social-media-companies/
https://globalnews.ca/news/10404723/another-ontario-school-board-joins-lawsuit-against-major-social-media-companies/
https://globalnews.ca/news/10404723/another-ontario-school-board-joins-lawsuit-against-major-social-media-companies/

VACANT 2024- 2025
OFFICER POSITIONS

OSSTF D29 T/OT
HASTINGS-PRINCE EDWARD
is inviting applications
for the following:

v Health & Safety Officer

. attend meetings with H&S committee members
. meet/advise Council on matters relating to H&S
« H&S school site visits

. attend joint H&S meetings with school board members
. opportunity to attend regional and/or provincial H&S

conferences and other training opportunities
(time release provided to attend school site visits, meetings/training during the school day)

v/ Communications/Excellence in Education Officer
. attend meetings with CEE committee members

. meet/advise Council on matters relating to CEE

. assist with the promotion/selection processes of the provincial Student Achievement Awards,
Excellence in Education Awards, advise/provide information to members on OSSTF programs and
activities, and on new communications technologies/effective media relations.

. opportunity to attend regional and/or provincial communications conferences

v/ Human Rights/Status of Women Officer
. attend meetings with HR/SW committee members
. meet/advise Council on matters relating to HR/SW
. opportunity to attend regional and/or provincial HR/SW conferences

If you are interested in one of these positions,
contact the Member Services Officer at:

d29officer@gmail.com | 613-968-3707 x225

Hastings —
Prince Edward

APPLY by: NOON on Friday, May 22", 2024

Appointments will be made by the District Executive on May 29", 2024

(@ OSSTF/FEESO DISTRICT 29 OFFICE

FEDERATION HOUSE
fCGbOOk 114 Victoria Avenue, Belleville, ON K8N 2A8

d29.osstf.ca
Phone: 613-968-3707

OSSTF D29 Hastings-Prince Edward

Interim President: Andrew Wachner x223 « Member Services Officer: Michelle Dalrymple x225 |
d29pres@gmail.com d29officer@gmail.com
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