PROTOCOL FOR OSSTF/FEES0 MEMBERS AFTER ASSAULT IN THE WORKPLACE

What s sssaull?
assault is an ot of verpal aggression, or an act or throat of physical aggmssion, which produces
daraging of hurtful pesults,

What to do when assaulted?

1. Immediataly report the mcident 1o adminiatration and the palica,

2. Seek medical attention, if necessary,

3. Wolify your CESTF/FEESOD Bangaining Unil Presadent and Health and Safety Olficer.

4. Documat what took place befans, duning, and after the assaul—Inrclude name of witnesses,

B Fill ourt the employer incident repors and OEETF/FEESD incident reports (where they exist) IF
a studant was the aggresscs T8 in the safe schools incident raporting Torm.

6. Do not use siok days for job related inury—expept as reguired to top vo salary acoording to
lozal gug-plar—heave adminlstration fle a Form T with the Workplace Safety and Insurance
EBoard [WSIB] to claim workarm' companaaticn,

What asslatance can you pet?

= The amployer should provide, at its expense, any legal, medioal and counseiing sssistanoe
requirned and transpertation 1o the hisepitel.

* Your QS5TF/FEESO Haalth and Safety Officer and Bargaining Lni Prasident will provide
irmeestigation and support and represemation.

‘Who invostigatos?®

& Your DSSTF/FEESD Haalth and Safety 0fficar, worksite Haalh
and Safety Hepresantatives and Bargeining Unit President,

* Jaint Healih and Safety Commithes.

= Adminlstratlon [emphoyer).

* Paolioe and Ministry of Labour, if required.

What legal procedures can be Tolowed?
= Hthe police have not been notified, the assauled Mamber should do so.
= The Workplace Safety and surance Board [WSIB} can approse claims.

Maba: You, or your Bargaining Unit/Distict Heallh ard Safety OMcer or Pragident may ek
advice and/or logal counsed through our Provingial Office in the cvent of an assault on an
OSSTRAFEESD Member. Call 1-800-267-TBET and ash for your Fiesd Secretary.

‘When can you refuse unsafe work?

= The Docupational Mealth and Safely AC0 gves mosl workers the mght 1o reluse work if the
physical cond®tion of the workplace |5 Bkedy to endanger them, [Section 43(3%k]], or if the
amployer Fias nol provided Informatlon and Instruction on the smployer program. [Section
A2.052]]

* This Act aled mauines all workers 10 work in & 5888 manner that will not creats a condition
andangering themsakes or other workers. [Section 28ZHb]]

» Refer to our Information Bulstin #3889 Your Aght to Acfuse Unsade Work for cormect
protadinres and exceplions.

‘What prevention measures can be taken?

= Al workers heve & right to & sefe and healihy workgplace. The responsibility for providing and
mairtaining this safe warkplace belongs to the employers.

* All warkers have the Right to Know about hazands in thedr workplace and safe propedures. The
afnployer Must provide lraining programs to all warkens 1o erable them bo identify any hacard
In thelr wangnlace and to parform thair work in 8 safe manner, This should include potentially
winlent siuations and the necessary prevertion lechniques, Traning programs should be
devalopad and imphamented in consultation with the kint Haalth and Salety Commities,

= Whese 8 pobamtially vickant situation has bean dentified and cannol b aliminated, spacinc
protective measunes should be develocped, This usually Imvolves modifying existing praciices
arf wiitten procadures to conform with the baard's viokence prevention policy (reouired urder
the Cocupational Heakh and Safaty AcT).
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